
PASADENA PRESBYTERIAN CHURCH: MINISTRIES FOR HOMELESS 
AND FOOD-CHALLENGED PERSONS 
 
PPC sponsors two ministries that focus on the nurture and feeding of 
homeless and food-challenged persons. The Take 6 ministry (named for 
the 6 imperatives of Matthew 25) is a supper ministry that operates on 
Thursday evenings and serves 50-70 people. PPC’s weekly Sunday 
Evening Worship ministry provides an informal Reformed service, including 
sermon and communion. It is followed by an outstanding meal. The service 
and meal draw 60-80 persons. 
 



 
 

PRESBYTERY OF SAN GABRIEL 
STATED PRESBYTERY MEETING 

January 14, 2020 
Monte Vista Grove Homes, Pasadena 

 
6:00 pm Pre-Presbytery Meetings 
   Alhambra True Light Gracious Dismissal 
   Policy Changes, Minimum Pastoral Compensation 
 
6:30 pm Registration and Hospitality 
 

DOCKET 
 
7:00 pm Call to Order Moderator, TE Roberto Ramirez 
 Welcome Debbie Herbert, Executive Director,  
  Monte Vista Grove Homes 
 

7:05 pm Stated Clerk’s Report TE Diane Frasher 
 

7:10 pm Personnel RE Carl Von Bibra 
 

7:15 pm Opening Worship  TE Jennifer Ackerman 
 

7:20 pm CPM TE Jan Cook 
 

7:35 pm Alhambra True Light Gracious Dismissal TE Mariko Yanagihara 
 

8:05 pm Administration and Finance TE Steve Wiebe 
 

8:10 pm Presbytery Executive Commission TE Becca Bateman  
 

8:20 pm Education TE Deidra Goulding/RE Pat Martinez-Miller 
 

8:25 pm Commission on Ministry  TE Cyndie Crowell   
 

8:40 pm Justice, Peacemaking and Mission                    TE Brian Gaeta-Symonds 
 

8:55 pm Executive Presbyter TE Wendy Tajima  
   

9:00 pm Worship TE Jennifer Ackerman 
 Today’s offering will go Pasadena Presbyterian Church’s Ministry with Homeless People. 
 Please make checks to San Gabriel Presbytery, or go to sangabpres.org and click “DONATE” 
 

9:25 pm Announcements 
 

9:30 pm Benediction, Adjourn Vice Moderator, RE Deborah Owens 

 
Next Presbytery Meeting:  Saturday, March 28, 2020 - Korean Good Shepherd, Rowland Heights 

 



Stated Clerk’s Report for January 14, 2020: 
The Stated Clerk brings the Consent Agenda for vote (Items 1‐6) 

1. That enrollment of minister and elder commissioners be by enrollment list, excuses 
properly filed with the stated clerk be honored, and all honorably retired ministers and 
out of state ministers be excused unless enrolled as present.  

2. That the minutes of the Stated Meeting of November 19, 2019 be approved.  
3. That the proposed docket distributed in the packet be approved. 
4. To receive the November 2019 Financial Report from the Administration and Finance 

Committee.  
5. That all corresponding members voted upon and registered in writing with the stated 

clerk be seated. 
6. Express the presbytery’s thanks and appreciation to the staff and volunteers of Monte 

Vista Groves Homes in Pasadena for their warm hospitality and assistance in hosting this 
meeting of the Presbytery.  

 

 

REPORT FOR THE RECORD: 
1. The Lord’s Supper was served at Westminster Gardens on December 1, 2019 by Ann 

Mills assisted by Cliff and Betty Barker. Twenty‐six people were served. 
2. The Presbytery of San Gabriel continues to carry Property and Liability Insurance 

through Church Mutual for the 2020 year. 
 
INFORMATION: 

1. The Stated Clerk has been doing individual “New Clerk of Session Training” during the 
2019 year as the clerk did not have a general education workshop at Winterfest last 
year. Please contact the Stated Clerk at statedclerk@sangabpres.org to schedule a 
training for your new clerk. At the moment the trainings have occurred in Temple City. 
But, it is possible to schedule training at other locations, as needed. 

2. Presbytery Meeting Dates for 2020: 
a. March 28, 2020 – Saturday, 9am‐12noon @Korean Good Shepherd, R. H. 
b. May 30, 2020 – Saturday, 9am‐12noon @ Iglesia de la Communidad, LA 
c. September 26, 2020 – Saturday, 9am‐12noon @ San Marino Community Church 
d. November 17, 2020 – Tuesday, 7‐9pm @ Westminster, Pasadena 

3. Information for your reference:  
a. Presbytery Minimums for 2020 

i. Full‐Time Salary & Housing   $  57,685 
ii. Travel/Professional Expenses     2,735 
iii. Study Leave          1,020 

4. Just a reminder – If you make a motion on the floor that changes the printed handouts 
substantially or is a new motion, please write out your motion and turn it in to the 
stated clerk. It is always helpful to present action items in writing in advance. 
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MINUTES  
Presbytery of San Gabriel 

November 19, 2019 
Trinity Presbyterian Church, Pasadena 

 
 

ASSEMBLE IN GOD’S NAME 
The Presbytery of San Gabriel convened on Tuesday, November 19, 2019 at 7:00 pm at 
Trinity Presbyterian Church of Pasadena. A quorum was present as reflected in the roll. 
TE Cyndie Crowell welcomed the Presbytery. The Rev. Diane M. Frasher was the stated 
clerk for the meeting. 
 
Presbytery Moderator, TE Roberto Ramirez, moderated the meeting, opening with prayer 
at 7:00 pm.  
 
 

ENGAGE IN GOD’S WORK 
 

REPORT OF THE STATED CLERK: Diane Frasher 
 
The Presbytery moved, seconded, and voted to adopt the Consent Agenda (Items 1-
9).  
 

1. That enrollment of minister and elder commissioners be by enrollment list, excuses 
properly filed with the stated clerk be honored, and all honorably retired ministers 
and out of state ministers be excused unless enrolled as present. (See appendix A 
and B) 

2. That the minutes of the Stated Meeting of September 14, 2019 be approved.  
3. That the proposed docket distributed in the packet be approved. 
4. To receive the September 2019 Financial Report from the Administration and 

Finance Committee. (See Appendix C)  
5. To receive the Financial Review for the 2018 year. (See Appendix D) 
6. That all corresponding members voted upon and registered in writing with the 

stated clerk be seated. 
7. Express the presbytery’s thanks and appreciation to the staff and volunteers of 

Trinity Presbyterian Church of Pasadena for their warm hospitality and assistance in 
hosting this meeting of the Presbytery. 

8. To approve the Redress of Imbalance for 2020. (See Appendix E) 
9. The Stated Clerk has received an accusation against a member of the presbytery 

and has formed an Investigative Committee who is presently involved in its 
investigation. The presbytery will be informed at a future date of the outcome.  

 
STATED CLERK’S REPORT: 
The Stated Clerk received an Overture from Beaver Butler Presbytery. The overture 
clarifies that Presbyteries have a say, not only in minimum compensation, but in severance 
pay as well. It was voted at the PEC meeting to “Recommend that Presbytery concur with 
the overture.” Therefore, I bring this recommendation to you for concurrence:  
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It was moved, seconded, and voted to concur with the Presbytery of Beaver-Butler 
on its overture to define severance plans for installed ministers. (See Appendix F) 
 
Discussion: Our presbytery has always established minimums, but has not given guidance 
about severance. This overture would include that presbyteries have a say in severance 
pay in the Book of Order. This motion does not apply to a scenario where a pastor is guilty 
of misconduct.  
 
REPORT FOR THE RECORD: 

1. The Lord’s Supper was served at Pilgrim Place on October 6th by Rev. Charles 
Rassieur. These services were at the assisted living and skilled nursing facilities. 

2. The Lord’s Supper was served at the Pilgrim Place Eucharistic Circle on October 
29th by Rev. Charles Rassieur. 

3. The Lord’s Supper was served at Westminster Gardens on October 6, 2019 by Ann 
Mills assisted by Aleta Matthews and Cliff and Betty Barker. 33 people were served. 

4. Necrology - Report of the names of Ministers of Word and Sacrament that died 
since the November 2018 Presbytery Worship Service: 

a. Rev. Zachary Bright – died on 12/13/2018 
b. Rev. Robert Jacoby – died on 3/6/2019 
c. Rev. Harriet Ann Johnson – died on 3/15/2019 
d. Rev. Tom Duggan – died on 10/21/2109 

5. Report of the Roster of names of members of the Permanent Judicial Commission 
whose term expired within the last six years. (D-5.0206b) 

a. Class of 2018 - Karen Berms (TE), Millason Dailey (TE), Don Maddox (TE), 
Barbara Maxwell (RE) 

b. Class of 2015 – Paul Boles (TE), Audrey Brown (RE) 
c. Class of 2014 – Janice Tadeka (RE) 
d. Class of 2013 – Mariko Yanagihara (TE) 

 
INFORMATION: 

1. The last Review of Records event for the 2019 year was held at Calvary 
Presbyterian Church, So. Pasadena on October 5, 2019. Attendees were: 

New Hope Church, Pasadena 
Iglesia de la Communidad. Highland Park, L.A. 
Knox Presbyterian Church, Pasadena 
La Verne Heights, La Verne 
El Monte Community, El Monte 
Praise Community, Covina 
Village Presbyterian, Arcadia 
Occidental Presbyterian, Eagle Rock, L.A. 
San Marino Community, San Marino 
Westminster Presbyterian, Pasadena 
Calvary Presbyterian, So. Pasadena 
Northminster Presbyterian, Diamond Bar 
First Presbyterian, Altadena 

2. The 2019 Salary Review is in process and will be reported at the January 2020 
Presbytery Meeting. 

3.  The Stated Clerk has been doing individual “New Clerk of Session Training” this 
year as the clerk did not have a general education workshop at Winterfest this year. 
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The clerk has met with three new clerks so far this year. Please contact the Stated 
Clerk at statedclerk@sangabpres.org to schedule a training for your new clerk. 
Recently, the trainings have occurred in Temple City. However, it is possible to 
schedule training at other locations, as needed. 

4. Presbytery Meeting Dates for 2020: 
a. January 14, 2020 – Tuesday, 7-9pm @ Monte Vista Groves, Pasadena 
b. March 28, 2020 – Saturday, 9am-12noon @ Korean Good Shepherd, Rowland 

Heights 
c. May 30, 2020 – Saturday, 9am-12noon @ Iglesia de la Communidad, LA 
d. September 26, 2020 – Saturday, 9am-12noon @ San Marino Community 

Church 
e. November 17, 2020 – Tuesday, 7-9pm @ Westminster, Pasadena 

5. Information for your reference:  
a.Presbytery Minimums for 2019 

i. Full-Time Salary & Housing $ 55,840 
ii. Travel/Professional Expenses    2,645 
iii. Study Leave                    985 

b.Presbytery Minimums for 2020 
i. Full-Time Salary & Housing  $ 57,685 
ii. Travel/Professional Expenses    2,735 
iii. Study Leave                 1,020 

6. Just a reminder – If you make a motion on the floor that changes the printed 
handouts substantially or is a new motion, please write out your motion and turn it in 
to the stated clerk. It is always helpful to present action items in writing in advance. 

 
CORRESPONDING MEMBERS 
Kristen Leucht, member of San Fernando, was seated as a corresponding member for 
this meeting. 
 
OPENING WORSHIP 
The Presbytery entered into a time of worship led by TE Jennifer Ackerman. 
 
BOARD OF PENSIONS 
The new Regional Representative for the Board of Pensions, Kristin Leucht, introduced 
herself to the presbytery, explaining how she is stepping into the role of the Board of 
Pensions liaison replacing Clayton Cobb. She shared a little of her history including that 
she spent 22 years as an Associate at La Canada, and lives in La Cresenta. She was 
warmly welcomed.  
 
ADMINISTRATION AND FINANCE 
TE Steve Wiebe reported for the Committee. 
 
The Administration and Finance Committee met on October 10, 2019, with a quorum 
present, and presents the following report. 
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 FOR ACTION 
 
A motion for the Presbytery of San Gabriel to approve Trinity Presbyterian Church’s loan 
application of $300,000 and guarantees the repayment of principal and interest on the loan 
to PILP was Moved, Seconded, and Approved.  
 
Explanation: Presbytery of San Gabriel approves Trinity Presbytery’s loan application for 
a PILP loan for $300,000 to pay for asbestos abatement. The work was already paid out of 
church reserves. Administration and Finance recommended this action to the Presbytery 
although this needed a second as it had not been voted upon at their meeting. 
 
Acting as Trustees of the Corporation, Administration and Finance approved the mergers 
of the corporations into the Presbytery of San Gabriel the following churches which have 
been dissolved by the Presbytery, and recommends that the Presbytery affirm the action 
by approving the resolutions contained in Exhibit A. (See Appendix G) 
 
Motion: Resolution to approve the mergers (listed below), thereby terminating these 
corporations as separate entities with the State. 
 
It was Moved, Seconded, and Voted to affirm the mergers of the corporations for the 
following closed churches: 
 

Faith United, Highland Park, closed April 19, 2009 
Filipino Community, Eagle Rock, dissolved June 30, 2010 (members joined 

Eagle Rock Presbyterian Church) 
First, Azusa, closed September 30, 2015 
South Hills, Pomona, closed October 31, 2016 
Community, West Covina, charter dissolved June 30, 2018 (members continue 

as Community Presbyterian Fellowship) 
First, Baldwin Park, closed January 15, 2019 (some members joined Community 

Presbyterian Fellowship, West Covina) 
Grace, Los Angeles, closed June 30, 2019 (some members worshiping at 

Iglesia de la Comunidad) 
 

Background:  It has been the practice of San Gabriel Presbytery to merge the corporations 
of former congregations into the Presbytery corporation, so as to secure any unidentified 
or future assets of the churches (for instance, bequests left to the church).  Though the 
congregations have been dissolved, the corporate status of the congregations have been 
maintained with the State of California. This action approves the mergers, thereby 
terminating these corporations as separate entities with the State.  
 
For Information 
 Presbytery Center Shared Facility Costs for 2020:  Administration and Finance 

voted to keep Shared Facility costs for the two churches at the Presbytery Center 
(Grace Taiwanese and Mideast Evangelical) at their current levels for 2020, but 
each church will be asked to pay a security deposit equivalent to one month’s 
shared cost.  Playfactory’s cost will increase to $3,350 beginning January 1, 2020. 

 Administration and Finance ordered appraisals to be done for the West Covina and 
Azusa properties, as recommended by the CPA so that their values can be properly 
recorded.  The cost of the appraisals will be $2,200 for each church. 

 2018 Financial Review – The Commission reviewed and sent forward to the 
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Presbytery the 2018 Financial Review as prepared by the Presbytery’s CPA, Bruce 
Gray.  Mr. Gray adopted the new guidelines for financial reporting that eliminates 
the category of temporarily restricted funds. 

 
COMMISSION ON MINISTRY 
TE Cyndie Crowell reported for the Commission. 
 
The Commission on Ministry met on Monday, October 7 and November 4, 2019, and 
brings the following recommendations to the Presbytery: 
 
FOR ACTION 
 
1. It was Moved, Seconded, and Voted to commission Elder Sam Knottnerus for 

pastoral service in Family Ministries at Arcadia Community Church, effective for one 
year effective November 19, 2019 (renewable), with authority to administer the 
sacraments of the Lord’s Supper and Baptism.  TE Larry Ballenger will be his 
supervisor.  The terms are as follows: 

Salary and Housing                              $71,500 
Auto Allowance 2,200 
Professional Exp Reimbursement         925 
Continuing Education Reimbursement     2,000 
Medical Insurance and Expense Reimbursement 21,492 
Retirement Contribution with Vanguard (11%)                 7,843 
Four weeks vacation 
Two weeks sick leave 
Two weeks continuing education. 
 

Omnibus Motion (2-5): 
The following were moved, seconded, and voted in an omnibus motion: 

  

2. To renew the temporary pastor contract between TE Mariko Yanagihara and New 
Hope Church, effective January 2—December 31, 2020. 

  

3. To approve the Roll of Ministers for 2019. (See Appendix H) 
 

4. To accept the annual clergy reports for 2019. 
 

5. To dismiss David Hoonjin Chai to Northwest Coast Presbytery. 
 

For Information 
On behalf of the Presbytery, Commission on Ministry took the following action: 
 

 Authorized Elder Annelyse Thomas to celebrate the Lord’s Supper for Knox 
Presbyterian Church’s Winter and Summer Youth Retreats in 2020, and to encourage 
her to come under care of the San Gabriel Presbytery CPM. 

 
For Discussion 
The Commission on Ministry has been researching and reviewing the current policies and 
guidelines for minimum compensation and benefits for pastors.  See attached for a 
working document which is being offered for discussion and feedback. (See Appendix I) 
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The presbytery entered into a time of discussion regarding guidelines for compensation 
and benefits for pastors.  Topics included vacation, study leave, personal time off, 
sabbaticals, family leave, flexible hours and work settings. 
 
COM distributed surveys for discussion and asked for them to be return at Communion.  
 
NEW THEOLOGICAL SEMINARY OF THE WEST 
TE Tom Erickson reported on the present work of the New Theological Seminary of the 
West. He introduced Mickey who shared her experience as a student. She gave thanks for 
the opportunities offered her and called for the presbytery to make their congregations 
aware of this as a training opportunity.  
 
Vice Moderator Karen Sapio took over as moderator at 7:55 pm.  
 
PERSONNEL 
RE Carl von Bibra reported for the committee. 
 
His report consisted of Information items only.  
 
An offer is out for the new staff member, but we are not able to make the announcement 
tonight. We hope to do so soon.  
 
Lauren Evans has realized she is over extended. The presbytery asked Diane Frasher to 
fill in for her at Monte Vista Grove in the short term. Lauren is continuing now at 1/4 time. If 
the House of Rest continues to fund the position, then we will be looking for a half time 
chaplain for the position at Monte Vista Grove Home.  
 
PRESBYTERY EXECUTIVE COMMISSION 
TE Becca Bateman reported for the commission. 
 
Becca called up Steve Wiebe of Administration and Finance to present the budget. 
 
The San Gabriel Presbytery Executive Commission (PEC) met on October 15, 2019, with 
a quorum present, and make the following recommendations to the Presbytery. 
 
FOR ACTION 
 

1. It was M/S/V to approve the Presbytery budget for 2020. (See Appendix J) 
 

2. It was M/S/V to approve a per-member apportionment of $70 for 2020 per member.  
  

Background:  The apportionment is calculated based on unrestricted income 
(Undesignated Shared Mission and Draw from Savings) and membership from two 
years prior.  In 2019, the unrestricted income was budgeted at $453,175.93 with 
2017 membership of 6,558.  In 2020, the budgeted unrestricted income is lower, at 
$424,424.00, but the 2018 membership is also lower at 6,071.    

 
3. It was M/S/V to suspend the Presbytery bylaws for the year 2020 in order to reassign 

functions of the Vision and Strategy Team to other groups as follows.  This pilot 
arrangement will be reevaluated in the fall of 2020, with the possibility of a permanent 
change to the Presbytery bylaws in November 2020.   
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 a) Vision and long-term strategy for the Presbytery as a whole would be reviewed and 
renewed with the guidance of a task force of the VST.  It is possible that some 
conversation and feedback would be offered during the 2020 Presbytery meetings. 

b)  New Worshiping Communities would work primarily with their own leadership 
team and partner churches. 

c)  The Education Committee would expand their portfolio to Education, Equipping, 
and Empowerment (EEE).  They would be the committee to recommend 
resources, consider church and leadership development grants for the member 
churches, and provide leadership opportunities, as well as their current 
responsibilities of WinterFest, GA Amendments, Presbytery worship, and 
Tapestry Youth Collective (and Triennium). 

 

Background:  VST members have already expressed their preferences of where to 
move, and the slate presented by Committee on Representation and Nominations 
reflects their preferences.  The staff person supporting VST has taken another call, 
and this position is being reviewed.  If and when the position is filled, they would be 
the staff resource for EEE. 
 
Moved, Seconded and Voted to suspend the by-law for one year that 
establishes the VST.  
 

FOR INFORMATION 
A draft schedule of meetings for 2020 was presented. (See Appendix K) 
 
REPRESENTATION AND NOMINATIONS 
RE Janice Takeda reported for the committee. 
 
1) Thanks to those who have completed their terms in the following offices: 

TE Becca Bateman, Chair of Presbytery Executive Commission 
RE Maria Cacarnakis and TE Bryce Little, Administration and Finance 
TE Magdy Girgis, Commission on Ministry 
TE Jen Strickland, Justice Peacemaking and Mission 
TE Millason Dailey, Personnel 
RE Melinda Forbes, Presbytery Executive Commission and Vision and Strategy. 
 

2) After an opportunity for nominations from the floor, it was M/S/V to elect the 
following slate of nominees. (Nominees in bold type; continuing members in 
regular type): 

Moderator Karen Sapio TE Claremont 

Vice Moderator Deborah Owens RE  Westminster Pasadena 

Chair, Executive 
Commission 

Roberto Ramirez TE Iglesia de la Comunidad 

 
 

Asked for nominations from floor for Vice Moderator—there were none.  
 
Elected Deborah Owens to the position of Vice Moderator 
 

 



 

November 19, 2019 Page 8 

3) It was M/S/V to receive the Representation Report for 2018 and 2019. (See  
    Appendix L) 
 
COMMITTEE NOMINATIONS: ALL NOMINATIONS FOR THE CLASS OF 2022 
EXCEPT** 
 
After an opportunity for nominations from the floor was given and no nominations from 
the floor for the committees was received, it was MSV to elect the following slate of 
nominees. No questions were asked. (Nominees in bold type, continuing members in 
regular type) 

 
ADMINISTRATION AND FINANCE 

Millason Dailey                             TE Calvary (20) 
Freya Schmus                               RE  Shepherd of the Valley (17) 
Lynn Wen                                      RE Arcadia (20) 
Class of 2020: TE William Van Loan (HR) 
Class of 2021: RE Dee Kelley (Claremont), TE Steve Wiebe, Moderator (Pasadena) 

 
COMMISSION ON PREPARATION FOR MINISTRY 

Paul Boles                                    TE Azusa Pacific (20) 
Jane Dempsey Douglass            RE  Claremont (20) 
Jen Strickland                             TE Claremont UCC (20) 
Class of 2020: TE Karen Berns (HR), RE Tony Garcia (Calvary), TE Frank Hsieh 
(First Taiwanese Pasadena) 

        Class of 2021: TE Mary Ellen Azada (Fuller),  
        TE Janice Cook, Moderator (San Marino), TE Lisa Lamb (Fuller) 
 
COMMISSION ON MINISTRY 

Bong Bringas                                RE  San Marino Community (17) 
Sophie Eurich-Rascoe                 TE HR (17) 
Kok-Thai Lim                                TE Grace Taiwanese (20) 
Bear Ride                                      TE HR (17) 
Mariko Yanagihara                       TE New Hope, Pasadena (17)  
Class of 2020: RE Steve Salyards (La Verne Heights) 
Class of 2021: TE Cyndie Crowell (Trinity), TE Dongwoo Lee (at large),  
RE Pat Martinez-Miller (Calvary), RE Sonnie Swenston-Forbes (at large) 

 

EDUCATION COMMITTEE 
Shawna Banks                               RE  Westminster Temple City (20) 
Becca Bateman                             TE San Marino Community (20) 
Jeff DeSurra                                   M  San Marino Community (20) 

       Class of 2020: TE Jennifer Ackerman, Moderator (Fuller/W. Covina),  
       TE Ally Lee (Knox), RE Pat Martinez-Miller (Calvary) 
       Class of 2021: TE Deidra Goulding (Shepherd of the Valley) 
 
EXECUTIVE COMMISION MEMBERS AT LARGE 

Jonathan Hughes                         TE La Verne Heights (20) 
Class of 2020: TE Dave Tomlinson (HR) 
Class of 2021: RE Deborah Owens (Westminster Pasadena) 
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JUSTICE, PEACEMAKING AND MISSION 

Class of 2020: TE Rob Crowell (Village), RE Carolyn Harris (Eagle Rock), TE Dean 
Thompson (HR) 

       Class of 2021: TE Walter Contreras (at large), TE Matt Colwell (Knox),  
       TE Brian Gaeta- Symonds, Moderator (Claremont),  
       RE Angelica Michail (Shepherd of the Valley), TE N’Yisrela Watts-Afriyie (at large) 
 
PERMANENT JUDICIAL COMMISSION 

Class of 2020:  TE Jeff O’Grady (San Marino), RE Jack Orswell (Trinity) 
Class of 2022: TE Marsha Fowler (APU), RE Cliff Yang (Shepherd of the Valley) 
Class of 2024: TE Deidra Goulding (Shepherd of the Valley), TE N’Yisrela Watts-Afriyie 

(at large), RE Fried Wilson (Pasadena) 
 
PERSONNEL COMMITTEE 

      Class of 2020: TE Mark Carlson (HR) 
      Class of 2021: RE Pat Collins (Westminster Temple City),  
      TE Stephanie Kang (Chaplain), RE Carl von Bibra, Moderator (Calvary) 
 
SELF-DEVELOPMENT OF PEOPLE 

Wendy Gist                                     Community member (17) 
       Angelica Michail                             RE  Shepherd of the Valley (17)  

Class of 2020: TE Walter Contreras (at large) 
 
SYNOD COMMISSIONER CLASS OF 2021 

Steve Salyards**                           RE  La Verne Heights (16) 
Class of 2020: RE Janice Takeda (Shepherd of the Valley),  
 TE Wendy Tajima (Presbytery) 
Class of 2021:  TE N’Yisrela Watts-Afriyie (at large) 

 
LAC+USC CHAPLAINCY CONSORTIUM 

Areta Crowell                                RE  Pasadena (20)  
Continuing: TE Nancy Moore (HR) 
 

  COMMITTEE ON REPRESENTATION AND NOMINATIONS 
Nominations come from the PEC 
Maria Cacarnakis                      RE  Pasadena (20) 
Catharine Grier Carlson           TE at large (17) 

Class of 2020: RE Bong Bringas (San Marino), RE Janice Takeda (Shepherd of the 
Valley), TE Bob Wendel (HR) 

 
   GENERAL ASSEMBLY COMMISSIONERS FOR 2020 IN BALTIMORE 

Maria Cacarnakis                        RE  Pasadena 
Jennifer Ackerman                     TE Fuller / West Covina 
N’Yisrela Watts-Afriyie, Alt         TE at large 
YAAD open 

 
Motion to nominate GA Commissioners was given after there were no nominations from 
the floor. MSV 
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EXECUTIVE PRESBYTER 
TE Wendy Tajima 
 
Mariko Yanagihara gave an update for the Presbytery meeting on January 14, 2020, at Monte 
Vista Grove, Pasadena on behalf of the Presbytery Engagement Team. Alhambra True Light 
Presbyterian Church began the gracious dismissal process in 2017 and wanted to join ECO. 
The terms for dismissal have been negotiated. Alhambra True Light confirmed their desire for 
dismissal on Sunday, November 17m 2019. The terms of dismissal will be submitted in 
January 2020. There will be a pre-Presbytery Meeting at 6:00 pm on January 14, to address 
the terms of dismissal.  
 
Wendy invited Presbytery to engage in conversation to remember those who lived in this land 
before us. She asked us to reflect on each of our immigrant stories, how we got to this place in 
the San Gabriel Valley, in this Presbytery? She spoke of us a nation of immigrants. What are 
we thankful for?  
 
The EP gave time for members to discuss the questions with one person.  
 
Wendy closed with prayer and gave thanks for those who have gone before us.  
 
EDUCATION COMMITTEE 
TE Deidra Goulding reported for the committee. 
 
Deidra reported on the 2020 Winterfest Event which will be held on February 8, 2020, 9 am-
2:30 pm at Arcadia Community Church.  The guest speaker will be Charlene Jin Lee. She will 
speak on how we open ourselves up to “others” in our communities to build relationships. 
Diedra discussed the flyer included in the packet.  Any church bringing 6 or more people will 
receive a gift bag and one free registration. 
 
JUSTICE PEACEMAKING AND MISSION 
TE Brian Gaeta-Symonds reported for the committee which met on September 26 at Knox 
Presbyterian Church.  
 
Updates from Self-Development of People and prospective grant receipients were given.  
 
Kristie Van Nostra shared about her work.  
 
Wendy Gist shared about Living Waters for the World Mission trip to Peru. She gave a call for 
members. Presbytery had a fundraiser in October and raised half of the funds for their next 
installation. If you want to support the ministry there are items for sale. Another fundraiser will 
be held late Winter/Spring 2020 on the East side of the Presbytery. The next installation 
location is in a suburb of Lima at a Catholic church. (A home for disabled people—babies to 
seniors with mental and physical disabilities.)  
 
Wendy shared about the work of the San Fernando Refugee Children’s Center and 
encouraged presbyters to sign the cards that are in the center of the tables at this meeting. 
The Presbytery has been connecting with them for several years now. A few years ago, we 
collected for a food drive. They are working with 200 children who are seek asylum. Village 
Presbyterian Church, Arcadia made 60 hygiene kits. She gave an invitation to support their 
work—flyers were on the table.  
 
Brian encouraged all to participate in the Christmas Joy offering.  
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This evening’s offering will go to support the work of Knox Presbyterian Church’s Immigration 
Ministry. Joshua Marmol came to speak on behalf of the Immigration Ministry team at Knox. 
He shared about Knox’s work with Irma Martinez an asylum seeker from Honduras.  
 
WORSHIP 
The Presbytery entered into a time of worship let by TE Jennifer Ackerman. Communion was 
served. 
 
 
ANNOUNCEMENTS 
The Presbytery was given an opportunity to make announcements about activities happening 
in and around the Presbytery. 
 
Brian invited folks to an inter-faith Thanksgiving Eve Service at Claremont.  
Angel Inter-Faith sells items for alternative Christmas markets to raise funds. Interfaith service  
at Los Angeles Cemetery for bodies who are unclaimed.  
San Marino Mission Market on Sunday, November 24 from 9:00 am to noon.  
December 8 Christmas Choir at San Marino.  
Students at International Theological Seminary need places to celebrate the holidays. Contact 
John Lee.  
Iglesia del la Communidad Christmas Service at 5:00 pm and close with the meal.  
Westminster Brass Concert on Sunday, December 15 at 7:00 pm 
 
 
ADJOURN 
The meeting was adjourned with prayer let by at 9:13 pm. 
 
The next Presbytery meeting is scheduled for Tuesday, January 14, 2019 at Monte Vista 
Grove Homes, Pasadena 
 
 
 
Respectfully Submitted,  
Diane Frasher, Stated Clerk 
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√ ACKERMAN, JENNIFER 
E ANDERSON, BARBARA P 

√ AZADA, MARY ELLEN 

√ BALLENGER, LARRY 
√ BATEMAN, BECCA 
E BERNS, KAREN 
E BIBAWI-SOLIMAN, VEN. 
E BOLES, LARRY 

@ BOLES, PAUL 
@ BOLSINGER, TOD 
E BROWN, RAYMOND K. 
@ BUCHANEAN, MARK 
@ BURNETT, JOHEE 

E CALHOUN, BRAD 
@ CAMPBELL, CHARLIE 
√ CAMPBELL, MARTHA 
√ CAMPBELL, TWINING 
E CARLSON, CATHARINE GRIER 

E CARLSON, MARK 
E CASTELLANO, PAT 
√ CASTLES, CHARLES 
@ CHAI, DAVID 
E CHATFIELD, DONALD F. 
E CHEN, SHUI-TENGE 
@ CHEN, THOMASE 
√ CHRISTOPHER, HUW 
E COATES, JESSIE 
E COLON, ROBERTO 
@ COLWELL, MATTHEW 
@ CONNER, JIM 
@ CONTRERAS, WALTER 
√ COOK, JANICE 
@ CORMODE, SCOTT 
E CORTES FUENTES, D. 
√ CROWELL, CYNTHIA 
√ CROWELL, ROBERT 
@ DAILEY, ERIK 
@ DAILEY, MILLASON 
E DAVIDSON, JACK 
@ DAVIS, STEVE 
E DE MELO, JAIRTON 
E DEMAREST, GARY 
√ DHALI, PIPI 
√ DONNER, ADAM 
@ DUONG, JOHN 
E DYRNESS, BILL 
E EDWARDS, DOUG 
 ELGAWLY, RAAFAT 
√ ERICKSON, TOM 

E EURICH-RASCOE, SOPHIE 

@ EVANS, LAUREN 
√ FOWLER, MARSHA 
√ FRASHER, DIANE 
√ GAETA-SYMONDS, BR. 
E GARCIA, OSVALDO 

@ GIRGIS, MAGDY 
@ GITHUMBI, STEVEN 
E GLENN, CASPER 
E GOODERICH, CHARLES
√ GOULDING, DEIDRE 
E GRANT, KEN 
E HAGNER, DON 
E HAWTHORNE, DON 
E HESSELL, MARTIN 
E HETTISH, RICHARD 
E HILL, TOM 
@ HSIEH, FRANK 
√ HSU, MING 
E HUANG, BOB 
E HUANG, DAVID 
E HUGHES, JONATHAN 
E JARVIS, ANDREWE 
E JOHNSON, ROBERT 
@ KAMEL, HISHAM 
E KANG, JOSEPH 
@ KANG, STEPHANIE 
@ KIM, CHARLES 
@ KIM, SAMUEL 
E KIM, SUENG-NAM 
@ KIM, YOHAN 
E KING, PAMELA 
@ KINSLER, ROSS 
E KISER, KAREN 
E KLIEWER, MARK 
√ KWON, PAUL 
E LAI, PETER 
@ LAI, PING TUNG 
√ LAMB, LISA 
√ LEE, ALLY 
@ LEE, DONGWOO 
@ LEE, JAMES SEUNG 
√ LEE, YAN CHIH 
E LIM, JUNG 
√ LIM, KOK-THAI 
@ LIN, DAVY 
E LITTLE, BRYCE 
@ LOK, EUH-HYEY 
E LORENZ, AL 
@ LUTZ, DAVID 
E LUTZ, STEPHEN 
@ LY, KEN 
E MACK, BURTON 
E MADDOX, DON 
E MADRIGAL, LUIS 
@ MAKAR, MAHER 
E MANNING, MARILYN 
E MCCURRY, DON 
E MCDANIEL, REX 
@ MCHUGH, ADAM 
E MESSINGER, THOMAS 

E METCALF, STEVE 
E MEZA, JOSEPH 
E MILLS, ANN 
@ MOLDEN, RICHARD 
E MOLLER, GARTH 
E MOON, CYRIS 
√ MOON, JOHN 
E MOORE, NANCY 
@ MORA, HUGO 
E MORGANE, DALE 
E MUSCH, RON 
E NAJARIAN, JOHN 
@ NELSON, TARRY 
E NEWSTEAD, JANE 
√ OGLESBY-EDWARDS, ANN 

√ O’GRADY, JEFF 
E OSIRIPAIBUL, THANIT 
E OVERHOLSER, DENISE 
@ PAK, DAVID 
E PARK, HEIDI 
√ PARKER, GREG 

@ PEACE, DWIGHT 

@ PENG, JAMES 
E POPE, GEORGE 
E POTTER, RALPH 
E RAMOS, SANTOS 
√ RAMIREZ, ROBERTO 
√ RANDALL, VIKKI 
@ RASMUSSEN, SARAH 
@ REYES, MARGARITA 
E RIDE, BEARE 
E ROBINSON, JEAMES 
E RODRIGUEZ, TEONY 
E RUPPART, RANDEALL 
@ RYU, JUN 
@ SANDERS, JAMES 
E SANTANA-GRACE E.

√ SAPIO, KAREN 

E SHANNON, FOSTER 
E SHERVINGTON, ROGER 
E SHUSTER, MARG 
E SIEMON, JEFFREY 
E SIMMEN, LOUIS 
E SOGA, KEIJI 
E SPAHN, DAVE 
E STACKHOUSE, WIL. 
E STOCK, JOAN 
E STOECKLY, EUGENE 
E STOUT, BARBARA 
@ STRICKLAND, JEN 
E SU, RALPH 
@ SU, SEN YUAN 
E SYMONS, JAMES 
√ TAJIMA, WENDY 
@ TAN-GATUE, PETER 

E TAYLOR, TOM 
√ THOMPSON, DEAN 
√ TOMLINSON, DAVE 
E TRACY, KEN 
√ VAN LOAN, WILLIAM 
E VAN NESS, WILLIAM  
@ VAUGHN LOWER, J. 
@ WANG, CHUNG-HSIN 
@ WASHBURN, BRAD 
√ WATTS-AFYRIE, N. 
E WENDEL, ROBERT 
E WENTZ, TOM 
√ WIEBE, STEVE 
E WILLIAMS, HEATHER 
E WILLIAMS, PATRICIA 
E WONG, HOOVER 
E WOO, DAVID 
E WOO, FRANKLIN 
E WOODBERRY, DUDLEY 
@ WUERTZ, KRISTA 
√ YANAGIHARA, MARIKO 
E YEE, ED 
@ YEH, KAOFANG 
  
 MEMBERSHIP
√ TORRES, JAIME 
  
√ =PRESENT 
E =EXCUSED 
@ =ABSENT 
  
 RULING ELDERS 

39 TEACHING ELDERS 

47 TOTAL 
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ALHAMBRA TRUE LIGHT(3) 
DENNIS HEMANS 
JOHN PETTEYS 
KITTY CHIM 
 
ALTADENA FIRST (3) 
ABSENT:  3 
 
ARCADIA, ARABIC (3) 
ABSENT:  3 
 
ARCADIA COMMUNITY (3) 
SAN KNOTTNERUS 
ABSENT:  2 
 
ARCADIA CAPSTONE (3) 
ABSENT:  3 
 
ARCADIA VILLAGE (3) 
LYNNE BEST 
ALETA MATTHEWS 
KATHERAN BARROWS 
 
AZUSA FILIPINO (3) 
ABSENT:  3 
 
CLAREMONT, CLRMT. (3) 
BARBARA MACKENZIE 
ABSENT:  2 
 
CLAREMONT EM HISP. (3) 
ABSENT:  3 
 
COVINA, FAITH GRACE (3) 
ABSENT:  3 
 
COVINA PRAISE (3) 
ABSENT:  3 
 
DIAMOND BAR NORTHM. (3) 
PATTY HEDRICK 
MARY FULGHAM 
 
EL MONTE COMMUNITY (3) 
STEPHENE MOSELEY 
EDDIE ZABALA 
ABSENT:  1 

EL MONTE, DIVINE LT. (3) 
ABSENT:  3 
 
HAC. HGTS. SOTV  (3) 
JANICE TAKEDA 
FREYA SCHMUS 
 
LA PUENTE, ST ANDREWS (3)
ABSENT:  3 
 
LA PUENTE, PUENTE DE 
ESPERANZA (3) 
ABSENT:  3 
 
LA VERNE HTS (3) 
JOANNE SALYARDS 
STEVE SALYARDS 
ABSENT:  1 
 
L.A. EAGLE ROCK (3) 
ABSENT:  3 
 
L.A. GLENDALE KOREN (3) 
ABSENT:  3 
 
L.A. IGLESIA DE LA 
COMUNIDAD (3) 
ABSENT:  3 
 
L.A. OCCIDENTAL (3) 
ABSENT:  3 
 
MONT. PK. TAIWANESE (3) 
ABSENT:  3 
 
PAS. FIRST TAIWANESE (3) 
ABSENT:  3 
 
PASADENA KNOX (3) 
ABSENT:  3 
 
PASADENA NEW HOPE (3) 
BARBARA BARRETT 
ABSENT:  2 
 
 
 

PASADENA. PRES. (5) 
MARIA CACARNAKIS 
ABSENT:  4 
 
PASADENA TRINITY (3) 
ABSENT:  3 
 
PAS. WESTMINSTER (3) 
DEBORAH OWENS 
ABSENT:  2 
 
POMONA FIRST (3) 
ABSENT:  3 
 
ROWLAND HTS. KOREAN (3) 
ABSENT:  2 
 
SAN MARINO COM. (7) 
JOANNE WILSON 
TEENA PITTS 
JANET JONES 
MEGAN EDWARDS 
ROB BOLSTER 
HUGH RALSTON 
ABSENT:  1 
 
SO. PAS. CALVARY (3) 
RON SCHOOLER 
CARL VON BIBRA 
ABSENT:  1 
 
TEMPLE CITY, GRACE  (3) 
ABSENT:  3 
 
TEMP. CTY.  MIDEAST EVAN (3)
ABSENT:  3 
 
TEMPLE CITY WESTMIN (3) 
LAURA JEAN SLYKHUIS 
ABSENT:  2 
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COUNCIL ELDERS (5) 
MARIA CACARNAKIS  
(Signed in under church) 
CARL VON BIBRA  
(Signed in under church) 
DEBORAH OWENS 
(Signed in under church) 
ABSENT:  2 
 
 
COMMISSIONED RULING 
ELDER (2) 
BONG BRINGAS 
ABSENT:  1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 11:18 AM
 12/02/19
 Accrual Basis

 Presbytery of San Gabriel

 Balance Sheet
 As of November 30, 2019

Nov 30, 19

ASSETS

Current Assets

Checking/Savings

10010 ꞏ Petty Cash 250.00

10100 ꞏ Banner Bank Checking 6,201.80

10150 ꞏ Banner Bank Savings/Money Mkt 12,815.37

10160 ꞏ Banner Bank - Azusa 1,115.78

10170 ꞏ Chase Bank - West Covina 39,502.47

Total Checking/Savings 59,885.42

Other Current Assets

11010 ꞏ New Covenant Funds 236,757.73

11210 ꞏ PILP Investment 260,000.00

11310 ꞏ TD Ameritrade 1,557,691.22

11510 ꞏ Monrovia Endowment 287,823.01

11511 ꞏ Monrovia Endowm-Unreal App/Depr -23,325.44

Total Other Current Assets 2,318,946.52

Total Current Assets 2,378,831.94

Fixed Assets

15000 ꞏ Fixed Assets 3,646,389.85

Total Fixed Assets 3,646,389.85

Other Assets

18000 ꞏ Notes Receivable 359,150.40

19200 ꞏ Other Current Assets 1,379.54

Total Other Assets 360,529.94

TOTAL ASSETS 6,385,751.73

LIABILITIES & EQUITY

Liabilities

Current Liabilities

Other Current Liabilities

20100 ꞏ Accounts Payable 12,316.56

20200 ꞏ Payroll Liabilities -70.90

Total Other Current Liabilities 12,245.66

Total Current Liabilities 12,245.66

Long Term Liabilities

26100 ꞏ PILP Loan Payable 1,226,015.59

26150 ꞏ PILP Restoring Creation Loan 192,371.78

Total Long Term Liabilities 1,418,387.37

Total Liabilities 1,430,633.03

Equity

31000 ꞏ Presbytery-Restricted 1,251,635.15

34000 ꞏ Donor-Restricted 869,214.11

39000 ꞏ Unrestricted Net Assets 3,062,380.33

Net Income -228,110.89

Total Equity 4,955,118.70

TOTAL LIABILITIES & EQUITY 6,385,751.73
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 9:59 AM
 01/07/20
 Cash Basis

 Presbytery of San Gabriel

 Revenue and Expense Budget vs. Actual
 January through November 2019

Jan - Nov 19 Budget $ Over Budget

Income

40000 ꞏ Shared Mission 297,077.46 338,708.15 -41,630.69

42000 ꞏ Facilities Cost Sharing 150,480.00 154,880.00 -4,400.00

43000 ꞏ West Covina 79,878.28 69,918.64 9,959.64

45000 ꞏ Inv Related Income/Transfers 149,378.04 227,060.90 -77,682.86

49100 ꞏ Other Income -9.92

49200 ꞏ Other Property Related Income 0.00 24,750.00 -24,750.00

Total Income 676,803.86 815,317.69 -138,513.83

Expense

50000 ꞏ Shared Mission Expense 159,299.66 100,164.02 59,135.64

51000 ꞏ Commission on Ministry 4,353.31 4,583.15 -229.84

52000 ꞏ Comm on Prep for Ministry 816.50 2,933.15 -2,116.65

53000 ꞏ Mission 79,794.09 73,773.15 6,020.94

54000 ꞏ Education Committee 3,176.16 2,291.52 884.64

55000 ꞏ Church Development 125,926.64 76,151.90 49,774.74

60000 ꞏ Presbytery Expenses 524.65 3,162.39 -2,637.74

61000 ꞏ Personnel 345,326.68 345,851.55 -524.87

62000 ꞏ Office Administration 46,790.59 45,145.10 1,645.49

65000 ꞏ Property Management 139,187.76 159,774.78 -20,587.02

69900 ꞏ Miscellaneous Expenses 170.40 916.63 -746.23

Total Expense 905,366.44 814,747.34 90,619.10

Net Income -228,562.58 570.35 -229,132.93
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Presbytery of San Gabriel 
Commission on Preparation for Ministry 

January 14, 2020 
 

 
The Commission on Preparation for Ministry met on Tuesday, December 3, 2019 at Community, San 
Marino; a quorum was present. 
 
For Action: 
 

1. That Charlene Jin Lee be enrolled as an inquirer.   Charlene is a member of San Marino 
Community Church. 

 
2. That Certified Ready Candidate, Peter Hawisher be examined for ordination.  Peter has 

received a call a call to serve the Presbyterian Church of Radford in Radford, Virginia. 
 
Upon approval for ordination, that Candidate Peter Hawisher be ordained on January 
19, 2020, at 6:00 p.m. at First Presbyterian Church of Pomona.  The ordination 
commission will be: 
 
TE Karen Sapio, to preside and report Claremont Presbyterian Church 
TE Jessica Vaughan Lower  San Marino Community Church 
RE Joe George    First Presbyterian Church, Pomona 
RE Elizabeth Hawisher   La Verne Heights Presbyterian Church 
CRE Bong Bringas    San Marino Community  
 
Upon ordination that Peter Hawisher be dismissed to the Presbytery of the Peaks. 
 

 
 
 
 
 
 



     Autobiographical Statement 
Peter Hawisher-Faul 

 
     I grew up in Thousand Oaks, California, born on January 16th 1988 to two loving parents who were 
dedicated to living out their faith as a family. They were members of Emmanuel Presbyterian Church, a 
relatively new and growing suburban church at the time. As an act of their faith and a sign and seal of the 
work of God in my life as a new part of the body of Christ, I was baptised on May 8th, 1988. To help me 
learn Christian values, my parents enrolled me in a private Christian school.  
     As I grew up, I would find that church to be a community that shared the love of God that my family 
had shared with me. Between church and school, I grew up surrounded by people who sought to live 
intentionally as Christians. Sunday school teachers would tell me with a laugh that I knew more about the 
Bible than they did, and joke that I would be a pastor one day, but I didn’t take it too seriously.  
      I lived a sheltered childhood until I switched from private Christian school to public high school. 
When I encountered new peers with families and lifestyles my Christian school had taught me to 
condemn, loving my neighbor began to feel more complicated. I continued to explore my faith as a leader 
in my youth group, learning firsthand the power of Christian community to welcome all people and offer 
meaning, belonging, and identity in Christ. Continuing on through high school, I wanted to know more 
about what the church was called to be in the world and how I could help the church live out that call. 
      As I studied theology at Azusa Pacific University, my knowledge and experience grew. I studied the 
breadth of Christian traditions and discovered that the perspective I was taught at school as a child was 
quite narrow. I learned the complexities of Biblical interpretation and a more holistic theology. I was 
given the tools to take ownership of my faith as an individual, but I longed for a community of practice. 
After some exploration, I eventually reconnected with my Presbyterian roots at the First Persbyterian 
Church of Pomona. 
      While the Christian school I grew up in taught isolation from the world, FPC Pomona showed me 
what our faith can be when we are immersed in our communities. From a community garden to 
community organizing, the small church had a powerful witness to God’s love and justice in their city. 
After seeing this example, I began to see that God had been preparing me for my own call to ministry and 
became an inquirer in the PC(USA). 
     I continued to learn and grow at Princeton Theological Seminary. I studied more than I could possibly 
summarize and I took advantage of every practical learning opportunity I could find. As I built 
relationships in the unique community that is seminary, I began to see the myriad of ways churches can 
and do witness to the Kingdom of God in their midst. Knowing the impact it had on my life and the unmet 
spiritual needs of my generation, I graduated with the conviction we must continue to creatively share the 
love of Christ in a world obsessed with success and profit. 
     My wife received her first call in Cincinnati, and I found an opportunity to serve a local church in 
professional lay ministry. I found spiritual support and close Christian community in our morning prayer 
group and Contemplative Clergy Circle. While I helped lead a programmatic church through a period of 
deep transition, I was reminded of the need to stay personally grounded in relationship with God, and 
focused on God’s love for humanity even beyond the church and the work of professional ministry.  I 
sought an ordained call during that time, but I would not find that call in Cincinnati. I look forward to the 
opportunity to use my gifts and story to invite others into Christian community as I continue to live out 
God’s call in my life. 



Peter Hawisher Statement of Faith 
 

 

I believe in the triune God, Father, Son, and Holy Spirit, one God in three persons. 
Through the Trinity we understand God’s being and action to bring humanity and all of 
creation to Godself. In faith, we become a part of God’s action as individuals and 
communities, being shaped by the Spirit into the body of Christ and proclaiming the 
reign of God in the world. 
 
I believe in God the Father, who created all things and to whom all things return. As a 
parent nurtures a child, God works in history for the reconciliation of creation with its 
creator. 
 
I believe in God the Son, Jesus Christ, begotten of the Father and born by his mother 
Mary. As Jesus is both fully God and fully human, he embodies God’s most intimate 
solidarity with humanity. Jesus was baptized and filled with the Holy Spirit. He called his 
disciples to turn away from their own self-righteousness and the salvation offered by 
human powers, and to turn toward the reign of God. He was executed by the authorities 
of both religion and state. After being buried for three days, he rose from the dead. He 
ascended into heaven and sent the Holy Spirit guide those who follow him and baptize 
in his name. 
 
I believe in God the Holy Spirit, the Lord, the giver of life. The Spirit sustains creation 
and brings the new life of the resurrection into the present. The Spirit guides the church 
with spiritual gifts and shapes the church into the body of Christ, adopting us as children 
of God. 
 
I believe God has been made known through the witness of the prophets and 
apostles. The prophets witness to the work of God among the people of Israel and 
guide those who seek the God of Abraham, Sarah, Isaac, and Rebecca. God has been 
made known directly in Jesus Christ, and it is by the Son that we know the Father and 
the Spirit. The witness of the apostles not only records, but also invites us into God’s 
action. The Bible is a living word through the work of the Spirit in churches throughout 
history and in prayerful reading and study. 
 
I believe that God has called us to live out our faith in community as the body of 
Christ to the world. We enter this community through baptism in water and Spirit and 
we are nourished in this community by gathering for a common meal where we share 
the body of Christ with one another through bread and wine. These sacraments and the 
liturgical life which flows from them shape us as a community along with prayerful 
reading of scripture. We worship not only for our own benefit, but also so that we 
proclaim the Kingdom of God which Christ initiated, living under God’s sovereignty and 
seeking justice for the life of our world. 
 
I believe that the final glory of the reign of God is the future of all creation. God is 
making all things new, as exemplified by the life, death, and resurrection of Jesus 
Christ. When we proclaim the reign of God, we proclaim that God’s love is more 
powerful than human violence, ecological harm, and social disparity and we seek to live 
out God’s future in the present. 



(Note: There will be a question and answer time at the 

Pre-Presbytery meeting on January 14, 2020 at 6pm) 

 

FACT SHEET 

Proposed Dismissal of  

Alhambra True Light Presbyterian Church to ECO  

through San Gabriel Presbytery’s Gracious Dismissal Policy 

 

This document summarizes the proposed dismissal of Alhambra True Light Presbyterian 

Church (ATLPC) to A Covenant Order of Evangelical Presbyterians (ECO).  This proposal is the 

result of work done by a team appointed by the Presbytery and a team appointed by ATLPC’s 

Session.  The teams followed San Gabriel Presbytery’s current Gracious Dismissal Policy, which 

can be found on the Presbytery website at https://sangabpres.org/wp-

content/uploads/2018/01/Gracious-Dismissal-Policy-7.12.14-final.pdf 

 

Presbytery History of Dismissals 

Decisions regarding the forming, merging, dissolving, or dismissing congregations are the 

responsibility of presbyteries.  (G-3.0303b)  All property held by or for a congregation is held 

in trust for use and benefit of the PC(USA), and presbyteries have the responsibility of 

stewardship for these properties.  (G.4.0203 and G-3.0303f)  In 2008, the 219th General 

Assembly requested that presbyteries develop policies by which congregations may be 

dismissed from the PC(USA), which may include the possibility of the congregation being 

dismissed with its property. 

 

San Gabriel Presbytery has dismissed four congregations utilizing the version of the Gracious 

Dismissal Policy that was current at the time (prior to 2015).  The churches are Glenkirk; First 

Presbyterian Church, Covina; San Gabriel Presbyterian Church; and First Presbyterian Church, 

Monrovia.  All four churches were dismissed to ECO with their property.  The financial 

compensation given by each church ranged from $44,140 to $450,000.  However, several 

complaints have been filed across the Presbyterian Church (USA), resulting in several decisions 

by the General Assembly Permanent Judicial Commission that required far more stringent 

negotiations in support of the PC(USA) trust clause.  These decisions carry the same weight as 

law, and so required revisions to the Gracious Dismissal Policy which included more emphasis 

on attempting reconciliation, care for any church members seeking to stay PC(USA), and 

increasing the focus on retaining assets that can be used for the Presbytery’s mission. 

 

Alhambra True Light Presbyterian Church (ATLPC) 

ATLPC was formed in 1996 as the result of a merger between the First Presbyterian Church of 

Alhambra and the True Light Presbyterian Church in Los Angeles.  Prior to the merger, both 

congregations had a rich history spanning over 100 years.  Currently, ATLPC has a 

membership of over 300 people and they have ministries in three different languages:  English, 

Cantonese, and Mandarin.  Their members have been heavily involved in local and global 

missions and have been active participants in our presbytery.  Their church facility is a three 

story building built in 1927.  

https://sangabpres.org/wp-content/uploads/2018/01/Gracious-Dismissal-Policy-7.12.14-final.pdf
https://sangabpres.org/wp-content/uploads/2018/01/Gracious-Dismissal-Policy-7.12.14-final.pdf


 

Gracious Dismissal Process with ATLPC 

On July 16, 2016, the ATLPC session voted unanimously to proceed with the request to discern 

possible dismissal from San Gabriel Presbytery.  The presbytery team met several times with 

the congregational team, and considered many factors related to the ministry and history of 

ATLPC, and the Presbytery’s ministry to the Alhambra area.  Since that time, a “Town Hall” 

meeting was held with the ATLPC Congregation (on February 25, 2018), including a straw vote 

by members that indicated that they wanted to proceed with dismissal.  On November 17, 2019, 

the ATLPC members voted 216-3 (5 abstaining) to accept the negotiated terms of the dismissal 

agreement. 

 

Terms of the Dismissal Agreement—Summary 

See the full Dismissal Agreement for details of the dismissal. 

 (1) ATLPC makes a total payment of $1.5 million to San Gabriel Presbytery over ten years. An 

initial payment of $500,000 will be made soon after Presbytery votes to dismiss ATLPC. The 

remaining $1 million will be paid over ten years.  No interest will be assessed.  There is no 

prepayment penalty. 

(2) Reversionary Clause: If ATLPC sells the property or leaves ECO (or other approved 

Reformed denomination) before ten years have passed, or if ATLPC fails to make the payments 

described in (1), ATLPC will either pay a monetary compensation or deed the property over to 

Presbytery.  This compensation decreases significantly the longer ATLPC keeps the property 

and stays in a Reformed denomination, and ATLPC will be credited for payments made up to 

the time the reversionary clause is invoked. 

 

Presbytery Motions that will come before you on January 14, 2020 

• Reaffirm that ECO (Evangelical Covenant Order) is an approved Reformed body 

• Vote to limit the debate to a yes or no vote 

• Vote to approve the Gracious Dismissal Agreement with Alhambra True Light 

Presbyterian Church 

• Vote to dismiss Teaching Elder Jack Davidson to ECO 

• Vote to dismiss the engagement team with thanks upon the final dismissal date (at least 

90 days after Presbytery’s vote). 

 

Negotiating Teams 

Presbytery Engagement Team (PET):   

Mariko Yanagihara (New Hope, Pasadena), Larry Ballenger (Arcadia Community), Pat 

Martinez-Miller (Calvary, South Pasadena), Jeff O’Grady (San Marino Community)  

 

Special Committee of the Congregation (SCC):  

Tuey Lee, Kitty Chim, Matthew Lih, John Petteys 
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AGREEMENT OF GRACIOUS DISMISSAL 
TO ANOTHER REFORMED DENOMINATION 

BETWEEN THE ALHAMBRA TRUE LIGHT PRESBYTERIAN CHURCH 
AND THE PRESBYTERY OF SAN GABRIEL 

 
 
Presbytery of San Gabriel 
Presbytery Engagement Team 
Proposal - Gracious Dismissal 
Alhambra True Light Presbyterian Church, Alhambra, California 
 
 
1. Confidentiality:  
The Special Committee of the Congregation (“ATL-SCC”) for The Alhambra True Light 
Presbyterian Church (“ATLPC”) and the Presbytery of San Gabriel (the “Presbytery”) 
Engagement Team (“PET”) have committed to keep all negotiations confidential to the members 
of the ATL-SCC and the PET, the Presbytery Executive Commission, the Pastor of ATLPC, and 
the legal advisors for the parties until both the ATL-SCC and the PET have accepted legally 
reviewed terms of agreement.  After the ATL-SCC and the PET have accepted the legally 
reviewed terms, the ATL-SCC may present the terms to the ATLPC Session for their review, and 
to the ATLPC Congregation for consultation as described below.  The terms and results of the 
congregation’s discernment will be presented to the Presbytery when the Presbytery considers 
this agreement. 
 
2. GDP Compliance: 
The PET has conducted these negotiations in compliance with the Presbytery’s Gracious 
Dismissal Policy (“the GDP”), which was revised on May 14, 2013 and July 12, 2014, and under 
the terms of The Constitution of the Presbyterian Church (U.S.A.) Part II, Book of Order (the 
“Book of Order”).  Details of the information that the PET has received and evaluated are 
described in the GDP as well as other information that the PET considered pertinent, all as 
described in the Report to Presbytery regarding the Gracious Dismissal of Alhambra True Light 
Presbyterian Church (the “Report”) that will be submitted herewith to the Presbytery for 
consideration.  The PET has kept in mind the Presbytery’s broad discretionary authority to 
determine the mission of Jesus Christ in its district and the call to attempt reconciliation first and 
foremost, along with bearing in mind its fiduciary duty as a trustee to the Presbyterian Church 
(U.S.A.) (“PC(U.S.A.)”), and has taken into account the many issues described in the Report, all 
in accordance with the GDP.  The PET has evaluated the factors described in the GDP and others 
deemed relevant by the PET, as described in the Report. 
 
3.  Reformed Tradition: 
The Presbytery accepts the Covenant Order of Evangelical Presbyterians (“ECO”) as a 
denomination operating in the Reformed tradition and is therefore an acceptable body to receive 
ATLPC pursuant to the requirement of the Presbytery’s Gracious Dismissal Policy and under the 
terms of the Book of Order. 
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4. Terms for the Presbytery Releasing Claims to ATLPC Real and Personal Property: 
 4.1. Agreed Payment.  ATLPC shall pay a total of $1,500,000 for all property held in 
trust for PC(U.S.A.), including, without limitation, the real property located at 20 W. 
Commonwealth Avenue and 314 S. 1st Street, Alhambra, Los Angeles County, California 91801 
(the “Property”) based upon the evaluation of all property by the PET.  All payments are to be 
made to:  

Presbytery of San Gabriel 
9723 Garibaldi Avenue 
Temple City, CA 91780  
Attention: Stated Clerk  

 
 4.2 Initial Payment.  ATLPC shall pay $500,000 to the Presbytery after the expiration 
of the ninety (90) day period for filing a remedial action with no such action being filed or, if 
such remedial action has been filed, within thirty (30) days of final resolution of such action 
confirming the dismissal terms, but, in either case, prior to the Dismissal Date.  
 
 4.3 Annual Payment.  ATLPC shall pay to the Presbytery the balance of the 
$1,500,000 (namely $1,000,000) over up to 10 years, as described in this subparagraph 4.3.  

The first annual payment shall be $100,000 due on April 16, 2021, with each of the following 
annual payments due on each successive annual anniversary of the Dismissal Date:  

April 16, 2022: $100,000  
April 16, 2023: $100,000  
April 16, 2024: $100,000  
April 16, 2025: $100,000  
April 16, 2026: $100,000  
April 16, 2027: $100,000  
April 16, 2028: $100,000  
April 16, 2029: $100,000  
April 16, 2030: $100,000  

ATLPC has a 30-day grace period for each annual payment, without notice or an opportunity to 
cure thereafter, except as described in subparagraph 4.6 below. The foregoing dates are based 
upon the assumption of a Dismissal Date during April 2020.  If the Dismissal Date is deferred, 
these payment dates will be adjusted accordingly to be the 16th of the month, starting with the 
first annual anniversary month of the actual Dismissal Date, and each annual anniversary month 
thereafter, as confirmed by the document described in paragraph 15 below.  No penalty will be 
assessed if ATLPC pays ahead of schedule; any full or partial prepayment shall be applied to the 
payment schedule in reverse order in which the payments are due. 
 
 4.4. Recording Costs.  ATLPC will bear the costs of recording any documents 
necessary to reflect the Presbytery’s reversionary interest in all real property in which ATLPC 
has any interest (the “ATLPC Real Property”), and, subsequently, the costs of any document(s) 
recorded releasing that interest. 
 
 4.5 Reverter Deed.  Presbytery shall be granted a reversionary interest in the ATLPC 
Real Property for a period of ten and one-half years (10 ½) years upon the terms and conditions 
of the Grant Deed Effective Only Upon Condition Precedent Under California Civil Code 
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Section 1110 attached hereto as Exhibit “A” (the “Reverter Deed”).  To the extent of any 
inconsistency between the terms of the Reverter Deed and the terms of this Agreement, the terms 
of the Reverter Deed shall control.  This reversionary interest is (as described in greater detail in 
the Reverter Deed) to ensure that ATLPC continues to provide Christian ministry in the 
Reformed tradition and remains in an approved denomination for a period of ten (10) years after 
dismissal from PC(U.S.A.), to ensure the ATLPC property is not sold within ten (10) years after 
dismissal from PC(U.S.A.), and to ensure full payments of agreed upon terms.   
 

4.6 Summary of Primary Reverter Deed Enforcement Terms.  If a Condition 
Precedent, as defined in the Reverter Deed (which is defined in paragraph 4.5 above), occurs (the 
“Reverter Date” as defined in the Reverter Deed) after the Dismissal Date but before the Release 
Date (as defined in the Reverter Deed), then ATLPC may redeem the Property from the 
Presbytery (a “Reverter Cure”) upon making timely payment to the Presbytery of the additional 
amounts set forth in the Reverter Deed within thirty (30) days of written notice from the 
Presbytery to ATLPC describing the Condition Precedent that has occurred, which timely 
payment by ATLPC of such Reverter Cure shall terminate the Presbytery’s reversionary interest.  
Under no circumstances shall the total payments to the Presbytery of San Gabriel be less than 
$1.5 million. 

5. Status of Teaching Elder: 
At the time of dismissal, ATLPC will have one Teaching Elder of the Presbytery on its staff, the 
Rev. Jack Davidson.  Upon the transfer of ATLPC to ECO, Rev. Davidson is responsible for 
transferring and shall transfer his membership to ECO and shall cease to be a member of the 
Presbytery and the PC(U.S.A.). 
 
6.   Status of Members Under Care of Presbytery: 
There are no members under care of the Presbytery. 
 
7. Official Records: 
All original copies of ATLPC Session and Congregation minutes and ATLPC registers, and 
other ATLPC ecclesiastical records through the date of dismissal from the PC(U.S.A.) shall be 
deposited with the Stated Clerk of the Presbytery.  These original documents shall be submitted 
to the Presbyterian Historical Society for permanent safekeeping.  If it so desires, ATLPC may 
make arrangements with the Presbyterian Historical Society to have copies made at the 
congregation’s own expense. 

 
8.   Status of San Gabriel Ministry Team Members: 
At the time of ATLPC dismissal from PC(U.S.A.) and the Presbytery, all teaching elders, ruling 
elders, and other members of ATLPC who choose to retain membership in ATLPC as an ECO 
church or otherwise transfer their membership to ECO, an ECO-affiliated church, or any other 
non-PC(U.S.A.) church will no longer be eligible for service on any Presbytery, PC(U.S.A.), or 
Synod of Southern California and Hawaii council, ministry team, committee, commission, task 
force, or other representative body and will be considered to have tendered his or her resignation 
from any such position effective upon the dismissal of ATLPC from PC(U,S,A,) (if remaining a 
ATLPC member at the time of dismissal) or, if earlier, upon such membership transfer. 
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9. Confirmation of ATLPC Congregational Approval of Terms of Dismissal and Covenant: 
Promptly upon approval by the ATL SCC and by the PET of the legally approved version of this 
Agreement, the ATL SCC will present this Agreement to the ATLPC Session for review, and if 
acceptable the Presbytery will call a meeting of the ATLPC congregation to assess the 
congregation’s level of concurrence with the terms of the agreement.  All members of the 
ATLPC congregation will be notified of the meeting time and date in writing at least 30 days 
prior to the meeting, in compliance with the GDP.  The Presbytery will ordinarily expect at least 
50% of the active members of the congregation to be in attendance for such a consultative 
meeting where the terms of the dismissal agreement and the expressed desire to leave the 
PC(U.S.A.) are determined.  The number of active members shall be the number reported in the 
most recent Minutes of the General Assembly Part II B Statistics.  All active members of the 
ATLPC congregation in attendance will be required to register their presence in writing.  
Representatives of the PET will be in attendance at this meeting and shall be given the privilege 
of the floor.  The congregation’s concurrence with the terms of the agreement will be assessed 
via a written ballot.  A PET representative shall be a member of the team counting the ballots.  
The terms of the question on the secret ballot will make clear that a “Yes” (1) concurs with the 
dismissal agreement by which the Alhambra True Light Presbyterian Church of Alhambra, 
California, is dismissed from PC(U.S.A.) and the Presbytery, (2) commits ATLPC to continuing 
to fulfill its mission as a church in the Reformed tradition within an approved denomination for 
at least ten (10) years after PC(U.S.A.) dismissal, to keeping use of all of the property for ten 
(10) years within the reformed tradition (including by not selling any part of the property), and to 
timely payment of all amounts described in subparagraphs 4.2 and 4.3 above, all as described in 
greater detail in the Reverter Deed, and (3) approves recordation of the Reverter Deed, 
permitting enforcement by the Presbytery of the terms of this agreement.  The Presbytery will 
consider the discernment for dismissal on behalf of ATLPC to be validated if at least seventy-
five percent (75%) of the ATLPC congregants present concurs with the terms of dismissal and 
covenant. 
 
10.   Correspondence from the Presbytery to Members of ATLPC: 
 10.1 Letter to all ATLPC Members.  If the Presbytery votes to dismiss ATLPC from 
the Presbytery and PC(U.S.A.), the PET and the ATL SCC will together send a letter to all 
members of ATLPC providing ATLPC members with a means to formally indicate whether they 
wish to remain a member of PC(U.S.A.).  This letter will be mailed within 30 days of the 
Presbytery vote. 
 
 10.2 Responsibility for Mailing.  ATLPC will bear the responsibility for the mailing 
(with text approved by the PET), and the cost of the mailing will be paid by ATLPC. 
 
 10.3 Presbytery Meeting with Members Desiring to Stay with PC(U.S.A.).  The 
Presbytery will meet with any members expressing a desire to remain with the PC(U.S.A.) to 
offer pastoral support and aid in joining another PC(U.S.A.) congregation. 
 
11.  Representations by ATLPC:   
ATLPC hereby represents, warrants and covenants that: 
 11.1 All ATLPC Real Property in Reverter Deed.  The only real property in which 
ATLPC has any interest is that identified in the Reverter Deed. 



 

Page | 5  11/16/19 
  

 11.2 No Encumbrances of ATLPC Real Property.  The real property identified in the 
Reverter Deed is owned by ATLPC free and clear without any monetary encumbrances (other 
than the current lien of real estate taxes and assessments not yet due and payable).   
 
 11.3 ATLPC Maintenance of Insurance.  ATLPC will maintain appropriate liability, 
property and casualty insurance on the Property so long as the Presbytery retains any interest in 
the Property.  In the event of a casualty on the Property, all insurance proceeds shall be utilized 
to restore the Property. 
 
12.  Cessation of Use of PC(U.S.A.) Name and Seal: 
The seal of the Presbyterian Church (U.S.A.) is a registered trademark.  Therefore the official 
PC(U.S.A.) seal and the name Presbyterian Church (U.S.A.) must be removed from all property, 
buildings, signs, stationery and/or public occurrence related to Alhambra True Light Presbyterian 
Church prior to the effective date of dismissal from the denomination. 
 
13.  Failure to Fulfill Negotiated Terms of Gracious Dismissal: 
Whereas the terms of this agreement have been negotiated in good faith by the Presbytery PET 
and the ATL-SCC, the failure of ATLPC to fulfill the terms negotiated through the Gracious 
Dismissal process will initiate the use by the Presbytery of the Reverter Deed as described in 
paragraph 4.5.    
 
14.  Miscellaneous: 

14.1 Governing Law and Venue.  This agreement is made and entered into in the State 
of California and shall in all respects be interpreted, enforced, and governed under the laws of 
that state, except that parole evidence shall not be admissible to vary or modify any of the terms 
of this agreement, and except with respect to the ecclesiastical matters identified in paragraph 
14.2 below.  The language of all parts of this agreement shall in all cases be construed as a 
whole, according to its fair meaning, and not strictly for or against any of the parties.  The 
parties understand and agree that for the convenience of the parties and witnesses that any 
litigation in connection with this agreement shall be determined by a court proceeding in 
California.  

14.2 Jurisdiction; Interpretation; Time is of the Essence.  The parties hereto agree that 
the Superior Court for the County of Los Angeles, State of California shall have sole and 
exclusive jurisdiction as any civil matter, sitting without a jury, to hear and determine any 
disputes that arise under or on account of this agreement after the Dismissal Date.  All matters 
arising under or on account of this agreement prior to the Dismissal Date and any matters under 
church law shall be heard by the appropriate PC(U.S.A.) ecclesiastical judicial council, for 
which ATLPC acknowledges jurisdiction, even if after the Dismissal Date.  ATLPC hereby 
acknowledges that The Constitution of the Presbyterian Church (U.S.A.) provides, under the 
Rules of Discipline, processes by which the stay of a presbytery action can be obtained through 
a remedial case and that the Dismissal Date is not (at the earliest) until ninety days after 
approval by the Presbytery and that the Dismissal Date will be delayed if a remedial complaint 
is filed within that ninety (90) day period, in order to allow an adequate opportunity for anyone 
who believes there are grounds to object to the dismissal.  Time is of the essence with respect to 
the terms of this agreement. 
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14.3  Integration.  All of the agreements and representations of the parties hereto are 
contained in this agreement and in documents expressly referenced herein, which constitute a 
single integrated written contract expressing the entire agreement of the parties hereto.  No 
claims shall be made by any party based upon or relating to any agreement or representation not 
expressly contained herein, it being the intention of the parties to incorporate in this agreement 
and in the referenced documents their full and complete understanding regarding the settlement 
of their disputes and the termination and dissolution of all their official relationships.  There are 
no agreements, written or oral, express or implied between the parties hereto other than the 
agreements set forth in this agreement or expressly referenced herein.  Each party acknowledges 
that, other than as expressly set forth in this agreement or expressly referenced herein, no 
representations of any kind have been made to it by the other party to induce its execution of this 
document.  Each party further states that the only representations made in order to obtain its 
consent to this agreement are stated above, that the contents of this document have been 
explained to it in full and that it is entering into this agreement voluntarily.  

14.4  Successors and Assigns.  This agreement shall be binding upon each party and 
upon each party's heirs, administrators, officers, representatives, executors, successors and 
assigns, and shall inure to the benefit of the other party and each of them, and to each party's 
heirs, administrators, officers, representatives, executors, successors and assigns.  

14.5 Representation by Counsel; Fees and Expenses.  The parties represent that they 
were represented by or had the opportunity to be represented by counsel of their own 
choosing in the negotiations leading to and the preparation of this agreement, that they have 
read this agreement, that they are fully aware of its contents and legal effect, and that they 
freely and voluntarily enter into it without coercion, intimidation or threat of retaliation.  Each 
of the parties shall pay that party's own fees and expenses, including but not limited to 
attorneys fees, in connection with the matters described in this agreement and the negotiation, 
execution and performance of this agreement.  

14.6  Attorneys’ Fees.  If any civil lawsuit, arbitration or other action or any appeal 
from any of the foregoing is instituted to enforce and/or defend any of the terms of this 
agreement or based upon the breach of this agreement, then the prevailing party therein shall be 
entitled to recover from the other all losses, damages, costs, expenses and fees (inc1uding 
without limitation court costs and reasonable attorneys fees) related thereto, whether by final 
judgment or by out of court settlement.  There shall be no entitlement for the prevailing party to 
recover expenses and fees (including attorneys fees) for any matter heard within the 
ecclesiastical courts of the Presbyterian Church (U.S.A.). 

14.7  Headings.  The headings in this agreement are intended for convenience of 
reference only and shall not affect its interpretation.  

14.8  Severability.  Any provision of this agreement which shall prove to be invalid, 
void, illegal or unenforceable in no way affects, impairs or invalidates any other provision 
hereof, and such other provisions shall remain in full force and effect.  

14.9  Counterparts.  This agreement may be executed in counterpart originals or by 
facsimile signature, each of which shall be deemed an original and taken together shall 
constitute one and the same agreement.  
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14.10  Modification and Waiver.  No amendment, modification, waiver or termination of 
this agreement shall be binding unless executed in writing by the parties to be bound thereby.  
No delay or omission on the part of either Party in exercising any right under this Agreement 
shall operate as a waiver of any such right or any other right. 
 
15.   Date of Dismissal 
The dismissal of ATLPC to A Covenant Order of Evangelical Presbyterians (ECO) will be 
considered complete and effective only upon the last to occur of the following seven events:  (1) 
ninety (90) days after approval of the dismissal of ATLPC upon these terms by the Presbytery 
without the filing of a remedial complaint challenging that dismissal decision, (2) receipt by the 
Stated Clerk of the Presbytery and the Clerk of Session of ATLPC of written confirmation that 
ATLPC has been officially received as a member church by ECO, (3) payment of the amount 
described in subparagraph 4.2 above of this agreement, (4) at least sixty (60) days has passed 
since completion of the mailing described in subparagraph 10.1 above of this agreement, (5) 
delivery to the Presbytery of the records described in paragraph 7 above of this agreement, (6) 
full compliance with the terms of paragraph 12 above, and (7) recordation by ALTPC at the 
expense of ALTPC of the Reverter Deed (fully executed by ALTPC and notarized in the final 
form approved by the Presbytery) in the official records of Los Angeles County.  If a remedial 
compliant challenging the dismissal is filed within ninety (90) days following the approval of the 
terms of dismissal by the Presbytery, then the dismissal shall be deferred unless and until the 
remedial complaint is finally resolved in favor of the terms of the dismissal.  The parties 
anticipate that the first six events enumerated above will be completed (including any deferral to 
the dismissal date unless and until the final resolution in favor of the terms of dismissal of a 
remedial complaint, if any) prior to completion of the seventh event, that upon completion of all 
such prior events, the parties shall agree in writing to a final Dismissal Date, making any 
adjustments, if necessary, to the payment dates in subparagraph 4.3 above, and agree to a final 
form of Reverter Deed reflecting that Dismissal Date in the first full paragraph on the 2nd page of 
the Reverter Deed, which final form of Reverter Deed ATLPC will then cause to have executed, 
notarized and recorded prior to that agreed final Dismissal Date. 
 
Presbytery of San Gabriel 
   
By: ______________________________  MEMBERS OF THE PET: 
 Mariko Yanagihara, for the PET Mariko Yanagihara 
  Larry Ballenger  
 Pat Martinez-Miller 
Date: ______________________________  Jeffrey V. O’Grady   
  
 
Alhambra True Light Presbyterian Church 
 
By: ______________________________   MEMBERS OF THE ATL-SCC: 
 Tuey Lee, for the ATL SCC Tuey Lee 
  Kitty Chim 
  Matthew Lih 
Date: ______________________________ John Petteys 
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RECORDING REQUESTED BY AND ) 
WHEN RECORDED MAIL TAX    ) 
STATEMENTS TO:     ) 

   ) 
Alhambra True Light Presbyterian Church ) 
20 W. Commonwealth Ave. ) 
Alhambra, CA 91801 ) 

   ) 
WHEN RECORDED MAIL THIS DEED ) 

   ) 
Presbytery of San Gabriel ) 
Attn: Stated Clerk ) 
9723 Garibaldi Avenue ) 
Temple City, CA 91780 ) 

   ) 
Assessor's Parcel Numbers 5344-030-006  ) 
     and 5344-030-007 ) 
                                     space above this line for recorder's use 
THE UNDERSIGNED GRANTOR DECLARE(S) DOCUMENTARY TRANSFER TAX is 
$0 – Deed to secure indebtedness.  This deed is effective only upon a condition precedent 
under California Civil Code Section 1110, and, accordingly, it is not a current transfer.  
Further, this transfer is from one religious corporation to another, where both the 
transferee and transferor are regulated by the laws of the Presbyterian Church (U.S.A.), 
and, accordingly, this transfer is not a change of ownership under Rev.&Tax Code Section 
62(k). 
 
 GRANT DEED 

EFFECTIVE ONLY UPON CONDITION PRECEDENT  
UNDER CALIFORNIA CIVIL CODE SECTION 1110 

 
This GRANT DEED is made this ___ day of April, 2020, by ALHAMBRA TRUE LIGHT 
PRESBYTERIAN CHURCH, a California corporation, which acquired title as to 
Parcel 1 as FIRST PRESBYTERIAN CHURCH OF ALHAMBRA, a corporation, as to 
Parcel 2 as FIRST PRESBYTERIAN CHURCH OF ALHAMBRA, a Corporation, as to 
Parcel 3 as FIRST PRESBYTERIAN CHURCH OF ALHAMBRA, CALIFORNIA, a 
religious corporation, as to Parcel 4 as First Presbyterian Church of Alhambra, a 
religious corporation, and as to Parcel 5 as FIRST PRESBYTERIAN CHURCH OF 
ALHAMBRA, a corporation, whose address is 20 W. Commonwealth Avenue, 
Alhambra, CA 91801, as GRANTOR, to PRESBYTERY OF SAN GABRIEL, a California 
corporation, whose address is 9723 Garibaldi Avenue, Temple City, CA 91780, as 
GRANTEE. 
 
WITNESS that Grantor, for good and valuable consideration, the receipt and sufficiency 
of which are hereby acknowledged, grants to Grantee the real property located in the City 
of Alhambra, County of Los Angeles, in the State of California, commonly known as 20 
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W. Commonwealth Avenue, Alhambra, CA 91801 and 314 S. 1st Street, Alhambra, CA 
91801, and legally known as set forth as PARCELS 1 through 5 on EXHIBIT “A” attached 
hereto and incorporated herein by this reference (the “Property"). 

 
PROVIDED, HOWEVER, that this grant of the Property from GRANTOR to 
GRANTEE shall occur only upon satisfaction of one of the following conditions 
(with any one of such events being known as the “Condition Precedent”) based 
upon the AGREEMENT OF GRACIOUS DISMISSAL TO ANOTHER REFORMED 
DENOMINATION BETWEEN THE ALHAMBRA TRUE LIGHT PRESBYTERIAN 
CHURCH AND THE PRESBYTERY OF SAN GABRIEL ( the “Dismissal Agreement”) 
under which Alhambra True Light Presbyterian Church will be dismissed effective 
April __, 2020 (the “Dismissal Date”): 
 

(1) ALHAMBRA TRUE LIGHT PRESBYTERIAN CHURCH, a California 
corporation, or its successors in interest (“ATLPC”) ceases to operate as a church in 
the reformed tradition as described in The Constitution of the Presbyterian Church 
(U.S.A.) (the “PCUSA Constitution”) by ceasing to provide Christian ministry in the 
reformed tradition or by not remaining in an approved denomination within the 
reformed tradition for the ten (10) year period following the Dismissal Date, or  
 
(2) The Property ceases to be used as an asset dedicated to a church in the 
reformed tradition as described in the PCUSA Constitution, including but not limited 
to by any sale of all or any part of the Property, within the ten (10) year period 
following the Dismissal Date, or  
 
(3) ATLPC fails to make all payments as and when due under the terms of the 
Dismissal Agreement, including but not limited to making the final annual payment 
within the ten (10) year one (1) month period following the Dismissal Date. 

 
Upon the occurrence of a Condition Precedent, title to this property shall automatically 
vest in the PRESBYTERY OF SAN GABRIEL, a California corporation, or its successors 
in interest, (“SAN GABRIEL PRESBYTERY”) and SAN GABRIEL PRESBYTERY shall 
have the right of possession; provided, however, in the event that SAN GABRIEL 
PRESBYTERY ceases to be a council in the Presbyterian Church (U.S.A.) or its 
successors in interest, such reversionary interest and right of possession shall vest in the 
SYNOD OF SOUTHERN CALIFORNIA AND HAWAII, a California corporation, or its 
successors in interest (the “SYNOD”).  The occurrence of a Condition Precedent for 
purposes of such automatic grant and the failure of ATLPC to complete the Reverter 
Cure, as defined below, in a timely fashion, shall be deemed conclusively to have 
occurred by a declaration to that effect (the “Declaration”) in writing signed by the 
Presbyterian Church (U.S.A.), A Corporation, or its successors in interest, and approved 
by SAN GABRIEL PRESBYTERY, as to ATLPC and approved by the SYNOD, as to SAN 
GABRIEL PRESBYTERY, and recorded in the official records of Los Angeles County, 
California prior to the ten and one-half (10½) year anniversary of the Dismissal Date. 
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It is understood Grantor ATLPC is in the process of becoming a member church of the 
Covenant Order of Evangelical Presbyterians (“ECO”), which is acknowledged by SAN 
GABRIEL PRESBYTERY to be within the reformed tradition as described in the PCUSA 
Constitution, with the effective date of such ECO membership being the Dismissal Date.  
Should ECO cease to exist before the ten (10) year anniversary of the Dismissal Date, 
then ATLPC may continue to meet the membership requirement of the Condition 
Precedent paragraph (1) by, prior to the cessation of ECO, joining another denomination 
(i) that is recognized by the World Council of Churches, and (ii) that is within the reformed 
tradition as described in the PCUSA Constitution as confirmed by SAN GABRIEL 
PRESBYTERY. 

 
If no Condition Precedent has occurred by the ten and one-half (10½) year anniversary 
of the Dismissal Date as determined by no Declaration having been recorded on or before 
that date, then the grant provided by this Deed shall lapse and become null and void, and 
SAN GABRIEL PRESBYTERY shall execute and record a Quitclaim Deed (the 
“Quitclaim”) confirming the termination of any reversionary interest hereunder, provided, 
however, that upon written request of ATLPC to SAN GABRIEL PRESBYTERY from and 
after the ten (10) year anniversary of the Dismissal Date which written request confirms 
that no Condition Precedent as defined above has occurred, including by providing 
evidence that as of that date ATLPC continues to operate as a church in the reformed 
tradition in a manner consistent with the principles under the PCUSA Constitution and the 
Property continues to be used as an asset dedicated to a church in the reformed tradition 
in a manner consistent with the principles under the PCUSA Constitution, and if SAN 
GABRIEL PRESBYTERY has received all payments in a timely fashion required under 
the Dismissal Agreement (including the final year’s payment), then SAN GABRIEL 
PRESBYTERY shall record the Quitclaim promptly after receipt of such request.  The 
date of recordation of the Quitclaim shall be deemed the “Release Date.” 
 
If a Condition Precedent (the “Reverter Date”) as to (1) or (2) above occurs on or before 
the ten (10) year anniversary of the Dismissal Date or as to (3) above occurs on or before 
the ten (10) year one (1) month anniversary of the Dismissal Date, then Grantor may 
redeem the Property from Grantee only upon timely payment by Grantor to Grantee of 
the following amount, as applicable, (the “Reverter Cure”) within thirty (30) days of written 
notice given by SAN GABRIEL PRESBYTERY to ATLPC describing the Condition 
Precedent that has occurred: 

 
a. If the Reverter Date is on or before the one (1) year anniversary of the Dismissal 

Date, the Reverter Cure shall be (i) credit for the amounts paid through the date of 
the Reverter Cure by ATLPC to SAN GABRIEL PRESBYTERY under 
subparagraphs 4.2 and 4.3 of the Dismissal Agreement, plus (ii) payment of all 
additional amounts needed to total Five Million Dollars ($5,000,000.00). 
 

b. If the Reverter Date is after the one (1) year anniversary of the Dismissal Date and 
on or before the two (2) year anniversary of the Dismissal Date, the Reverter Cure 
shall be (i) credit for the amounts paid through the date of the Reverter Cure by 
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ATLPC to SAN GABRIEL PRESBYTERY under subparagraphs 4.2 and 4.3 of the 
Dismissal Agreement, plus (ii) payment of all additional amounts needed to total 
Four Million Five Hundred Thousand Dollars ($4,500,000.00). 
 

c. If the Reverter Date is after the two (2) year anniversary of the Dismissal Date and 
on or before the three (3) year anniversary of the Dismissal Date, the Reverter 
Cure shall be (i) credit for the amounts paid through the date of the Reverter Cure 
by ATLPC to SAN GABRIEL PRESBYTERY under subparagraphs 4.2 and 4.3 of 
the Dismissal Agreement, plus (ii) payment of all additional amounts needed to 
total Four Million Dollars ($4,000,000). 
 

d. If the Reverter Date is after the three (3) year anniversary of the Dismissal Date 
and on or before the four (4) year anniversary of the Dismissal Date, the Reverter 
Cure shall be (i) credit for the amounts paid through the date of the Reverter Cure 
by ATLPC to SAN GABRIEL PRESBYTERY under subparagraphs 4.2 and 4.3 of 
the Dismissal Agreement, plus (ii) payment of all additional amounts needed to 
total Three Million Five Hundred Thousand Dollars ($3,500,000). 
 

e. If the Reverter Date is after the four (4) year anniversary of the Dismissal Date and 
on or before the five (5) year anniversary of the Dismissal Date, the redemption 
amount shall be (i) credit for the amounts paid through the date of the Reverter 
Cure by ATLPC to SAN GABRIEL PRESBYTERY under subparagraphs 4.2 and 
4.3 of the Dismissal Agreement, plus (ii) payment of all additional amounts needed 
to total Three Million Dollars ($3,000,000). 
 

f. If the Reverter Date is after the five (5) year anniversary of the Dismissal Date and 
on or before the six (6) year anniversary of the Dismissal Date, the redemption 
amount shall be (i) credit for the amounts paid through the date of the Reverter 
Cure by ATLPC to SAN GABRIEL PRESBYTERY under subparagraphs 4.2 and 
4.3 of the Dismissal Agreement, plus (ii) payment of all additional amounts needed 
to total Two Million Five Hundred Thousand Dollars ($2,500,000). 
 

g. If the Reverter Date is after the six (6) year anniversary of the Dismissal Date and 
on or before the seven (7) year anniversary of the Dismissal Date, the redemption 
amount shall be (i) credit for the amounts paid through the date of the Reverter 
Cure by ATLPC to SAN GABRIEL PRESBYTERY under subparagraphs 4.2 and 
4.3 of the Dismissal Agreement, plus (ii) payment of all additional amounts needed 
to total Two Million Dollars ($2,000,000). 
 

h. If the Reverter Date is after the seven (7) year anniversary of the Dismissal Date 
and on or before the eight (8) year anniversary of the Dismissal Date, the 
redemption amount shall be (i) credit for the amounts paid through the date of the 
Reverter Cure by ATLPC to SAN GABRIEL PRESBYTERY under subparagraphs 
4.2 and 4.3 of the Dismissal Agreement, plus (ii) payment of all additional amounts 
needed to total One Million Eight Hundred Thousand Dollars ($1,800,000). 
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i. If the Reverter Date is after the eight (8) year anniversary of the Dismissal Date 
and on or before the nine (9) year anniversary of the Dismissal Date, the 
redemption amount shall be (i) credit for the amounts paid through the date of the 
Reverter Cure by ATLPC to SAN GABRIEL PRESBYTERY under subparagraphs 
4.2 and 4.3 of the Dismissal Agreement, plus (ii) payment of all additional amounts 
needed to total One Million Seven Hundred Thousand Dollars ($1,700,000). 
 

j. If the Reverter Date is after the nine (9) year anniversary of the Dismissal Date 
and on or before the ten (10) year anniversary of the Dismissal Date, the 
redemption amount shall be (i) credit for the amounts paid through the date of the 
Reverter Cure by ATLPC to SAN GABRIEL PRESBYTERY under subparagraphs 
4.2 and 4.3 of the Dismissal Agreement, plus (ii) payment of all additional amounts 
needed to total One Million Six Hundred Thousand Dollars ($1,600,000). 
  

k. If the Reverter Date is after the ten (10) year anniversary of the Dismissal Date, 
the redemption amount shall be (i) credit for the amounts paid through the date of 
the Reverter Cure by ATLPC to SAN GABRIEL PRESBYTERY under 
subparagraphs 4.2 and 4.3 of the Dismissal Agreement, plus (ii) payment of all 
additional amounts, if any needed to total One Million Five Hundred Thousand 
Dollars ($1,500,000). 

 
Upon a timely Reverter Cure, if any, SAN GABRIEL PRESBYTERY shall record the 
Quitclaim.  If there is no timely Reverter Cure after the Reverter Date, if any, the grant of 
the Property under this Reverter Deed shall remain effective from and after the Reverter 
Date. 
 
IN WITNESS WHEREOF, Grantor has set its hand the day and year first above written.  
 
GRANTOR: ALHAMBRA TRUE LIGHT PRESBYTERIAN CHURCH, a California 

corporation, which acquired title as to Parcel 1 as FIRST 
PRESBYTERIAN CHURCH OF ALHAMBRA, a corporation, as to Parcel 
2 as FIRST PRESBYTERIAN CHURCH OF ALHAMBRA, a Corporation, 
as to Parcel 3 as FIRST PRESBYTERIAN CHURCH OF ALHAMBRA, 
CALIFORNIA, a religious corporation, as to Parcel 4 as First 
Presbyterian Church of Alhambra, a religious corporation, and as to 
Parcel 5 as FIRST PRESBYTERIAN CHURCH OF ALHAMBRA, a 
corporation,   

  
By: ___________________________________________                      

____________, President 
 

By: ___________________________________________                    
 ____________, Secretary 
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ACKNOWLEDGMENT 
 

 
 
 
 
 

STATE OF CALIFORNIA ) 
    )§ 
COUNTY OF LOS ANGELES ) 
 
On      , before me,        a  
Notary Public, personally appeared        who proved to me on the basis of 
satisfactory evidence to be the person(s) whose name(s) is/are subscribed to the within instrument and 
acknowledged to me that he/she/they executed the same in his/her/their authorized capacity(ies), and that by 
his/her/their signature(s) on the instrument the person(s), or the entity upon behalf of which the person(s) acted, 
executed the instrument. 
 
I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing paragraph is 
true and correct 
 
WITNESS my hand and official seal. 
 
________________________________ 
Signature of Notary       

(Affix seal here) 
  

A notary public or other officer completing 
this certificate verifies only the identity of the 
individual who signed the document to which this 
certificate is attached, and not the truthfulness, 
accuracy, or validity of that document. 
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EXHIBIT “A” 

 
 
The following real property in the City of Alhambra, County of Los Angeles, State of California: 
 
PARCEL 1:  

Lot 5 of Block “D” of Del Go Shar Tract in the City of Alhambra, County of Los Angeles, 
as per map recorded in Book 14, Page 67 of Miscellaneous Records, in the office of 
the county recorder of said county; EXCEPT the Northeasterly 100 feet thereof. 

 
PARCEL 2: 

Lots Six (6) and Seven (7) in Block “D” of the Del Go Shar Tract in the City of 
Alhambra, County of Los Angeles, as per map recorded in Book 14, Page 67 of 
Miscellaneous Records, in the office of the County Recorder of Los Angeles County; 
EXCEPT the Northeasterly 100 feet thereof; ALSO EXCEPT therefrom that portion 
of Lot Six (6) described as follows: 

Commencing at the Southwesterly corner of said Lot and running thence 
Northerly along the Westerly line of said Lot, 20 feet: thence Easterly and parallel 
with the Southerly line of said Lot, 4 feet; thence Southerly and parallel with the 
Westerly line of said Lot, 20 feet to the Southerly line of said Lot; thence Westerly 
along the Southerly line of said Lot, 4 feet to the point of beginning. 

 
PARCEL 3: 

Lots Eight (8) and Nine (9) in Block “D” of the Del Go Shar Tract in the City of 
Alhambra, County of Los Angeles, as per map recorded in Book 14, Page 67 of 
Miscellaneous Records in the office of the County Recorder of Los Angeles County. 

 
PARCEL 4: 

Lot Ten (10) in Block “D” of Del Go Shar Tract in the City of Alhambra, County of Los 
Angeles, as per map recorded in Book 14, Page 67, Miscellaneous Records of said 
County. 

 
PARCEL 5: 

Lots Eleven (11) and Twelve (12) in Block “D” of the Del Go Shar Tract in the City of 
Alhambra, County of Los Angeles, as per map recorded in Book 14, Page 67 of 
Miscellaneous Records in the office of the County Recorder of Los Angeles County.  



Presbytery of San Gabriel 
Report of the Presbytery Executive Commission 

January 14, 2020 
 
The San Gabriel Presbytery Executive Commission (PEC) met on December 10, 2019, with a quorum 
present, and make the following report to the Presbytery.  There are no recommendations for Presbytery 
action, but the PEC took several actions on behalf of the Presbytery. 
 
 
FOR INFORMATION 

On behalf of the Presbytery, the PEC took the following actions: 

1. Approved a reassignment of the restricted fund for TE Marsha Fowler’s mission trip to Russia to the 
Living Waters for the World fund, as requested by Rev. Fowler.  The fund balance, from excess 
funds after the trip was completed, was reported as $3,617.29 as of November 30, 2019. 

2. Approved a proposal from the Session of Pasadena Presbyterian Church to complete the 
Congregational Partnering Grant that was approved in 2012.  The grant funds the Spanish Language 
Ministry and was originally committed for $50,000 by the Presbytery and $50,000 from the Synod.  
This action released the remaining $20,000, and recommended to the Synod the release of $26,000 
of Synod funds, for a reevaluation and restart of the Spanish Language Ministry. 

3. Appointed RE Tom Hsieh (First Presbyterian Pomona), TE Jonathan Hughes, and TE Karen Sapio 
as members of a PEC team to coordinate visioning and planning for the Presbytery as a whole.  
Elder Hsieh will be the moderator of the group. 

4. Approved TE Sophie Eurich-Rascoe, TE Adel Malek (Los Ranchos), and RE Susan Sabo (San 
Marino) as member of an investigating committee for an accusation of sexual misconduct against a 
member of San Gabriel Presbytery.  

5. Approved a change to the Presbytery practice of requiring Presbytery or PEC approval for 
membership of an investigating committee. 

6. Approved formation of a task force, initially convened by Stated Clerk TE Diane Frasher, to review 
current policies and bylaws for needed review and updates.  The goal for the task force will be to 
present proposed revisions by November 2020. 

7. Approved the January 2020 Presbytery offering to go to Pasadena Presbyterian Church’s ministry 
with the homeless, and to schedule two pre-presbytery meetings for January 14th, one to preview the 
proposed dismissal of Alhambra True Light Presbyterian Church to ECO, and the other to answer 
questions on the proposed changes to the presbytery minimum policy for pastoral compensation. 

 
In addition, the PEC voted to concur with the revisions to the Pastor Compensation Policy that are being 
recommended by the Commission on Ministry. 
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COMMISSION ON MINISTRY 

Report to the San Gabriel Presbytery 

Tuesday, January 14, 2020 

 

 

The Commission on Ministry met on Monday, December 2, 2019, and January 6, 2020, with quorums 

present, and brings the following report to the Presbytery. 

 

FOR ACTION 

1. To approve the contract of TE Ally Lee as half-time temporary associate pastor for Knox 

Presbyterian Church, Pasadena, effective January 1—December 31, 2020, with the following terms: 

Salary and housing        $29,264 

Contributions to Pension with Board of Pensions 3,219 

Death/Disability with Board of Pensions  293 

FICA Offset 2,239 

Travel/Professional Expenses 1,368 

Continuing Education                         583  

Medical benefits through Princeton Seminary (husband) 

One month paid vacation 

Two weeks paid study leave. 

 

2. To approve the call of TE Ally Lee as half-time Administrative Presbyter and Associate Stated Clerk 

for San Gabriel Presbytery, effective January 1, 2020, with the following terms: 

Salary $     0 

Housing Allowance        29,264 

Contributions to Pension with Board of Pensions 3,219 

Death/Disability with Board of Pensions  293 

Medical/Childcare Reimbursement Allowance 6,488 

Travel/Professional Expenses 1,368 

Continuing Education                         583  

Medical benefits through Princeton Seminary (husband) 

One month paid vacation 

Two weeks paid study leave. 

 

3. To approve the renewal of the call from Iglesia de la Comunidad, Highland Park, to TE Roberto 

Ramirez as temporary pastor, effective January 1—December 31, 2020, with the following terms: 

Salary and housing        $60,000 

FICA Offset   6,000 

Professional Expenses Account          2,735 

Transportation Expenses             1,000 

Medical Expense Account       1,790 

Continuing Education 1,020 

Board of Pensions Pastor’s Participation benefits 

One month paid vacation 

Two weeks paid study leave. 
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4. To renew the contract of Jaime Torres as half-time commissioned pastor for Emmanuel Hispanic 

Presbyterian Church, Claremont, effective January 1—December 31, 2020, with the following terms: 

Salary and housing        $28,842.50 

Travel/Professional Expenses Account  1,367.50 

Study leave                         1,020.00 

Telephone       600.00 

Board of Pensions Pastor’s Participation benefits for a half-time pastor or its equivalent  

One month paid vacation 

Two weeks paid study leave. 

TE Glen Thorp continues as Moderator of Session and TE Karen Sapio continues as supervisor for 

Pastor Torres for his work with Emmanuel. 
  

5. To approve the contract of Jaime Torres as half-time commissioned pastor for St. Andrew’s 

Presbyterian Church, La Puente, effective January 1—December 31, 2020, with the following terms: 

Salary and housing        $28,842.50 

Travel/Professional Expenses Account  1,367.50 

Study leave                         510.00 

Board of Pensions Pastor’s Participation benefits for a half-time pastor or its equivalent  

One month paid vacation 

Two weeks paid study leave. 
 

6. To accept the resignation of TE Mary Ellen Azada as temporary co-site pastor (25 hours/month) for 

Community Presbyterian Fellowship, West Covina, effective December 31, 2019. 

 

7. To approve the changes to the call of TE Jennifer Ackerman by the Administrative Commission of 

Community Presbyterian Fellowship, West Covina, to 1/3-time temporary site pastor, effective 

January 1—December 31, 2020, with the following terms: 

Salary  $      0 

Housing Allowance        20,000 

Travel/Professional Expenses Account  2,735 

Study leave                         340 

Benefits through Fuller Seminary 

One month paid vacation 

Two weeks paid study leave. 

 

8. To approve the revisions to the Presbytery Minimum Compensation Policy as presented by COM 

(see attachment). 

 

9. To receive the annual clergy salary reviews for 2018 and 2019, with a commitment to follow-up on 

discrepancies in the report, including contacting churches who have fallen below the Presbytery 

Minimum. 
 

10. To receive TE Glen Thorp back into membership of San Gabriel Presbytery upon his dismissal from 

San Joaquin Presbytery. 

 

11. To dismiss TE Dwight Peace to National Capital Presbytery. 
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12. Though this was not voted on by the Commission, it is expected that the COM Moderator will move 

to approve TE Lisa Lamb to labor outside the bounds of San Gabriel Presbytery, as she prepares to 

teach in Southeast Asia beginning summer 2020. 

 

 

FOR INFORMATION 

On behalf of the Presbytery, the Commission on Ministry took the following actions: 
 

1. Authorized Jaime Torres to serve communion at St. Andrew’s Presbyterian Church, if the way be 

clear, as scheduled by the Session, for the year 2020, with review at the end of the year (if he has not 

yet been received by San Gabriel Presbytery).   

 

2. Approved a scholarship of $660 to New Theological Seminary of the West for Jaime Torres’ 

completion of the Reformed Theology course. 

 

3. Appointed TE Margarita Reyes as Moderator of Session and supervisor for Jaime Torres in his work 

with St. Andrew’s Presbyterian Church. 

 

4. Concurred with the proposal to dismiss TE Jack Davidson to ECO as outlined in the Gracious 

Dismissal Agreement of Alhambra True Light Presbyterian Church and San Gabriel Presbytery. 

 

5. Approved a shared grant request for medical expenses for a retired Presbyterian missionary. 
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San Gabriel Presbytery 

Commission on Ministry 

Presbytery Minimum Compensation Policy/Guidelines 

Recommended to Presbytery, 1/14/20 

 

Current Policy/Guidelines 

2020 Minimums:   

$57,685 (FTE) total effective salary  

$2,735 professional reimbursable expenses  

$1,020 continuing education 

Board of Pensions “Pastor’s Participation” or equivalent. 

 

Current Salary Calculation Policy: 

The Presbytery of San Gabriel, through the Commission on Ministry, annually evaluate and, if 

necessary, adjust the pastor’s minimum effective salary, study leave reimbursement and 

travel/professional expense reimbursement according to the following method:  

1. The standard for the cost of living shall be Dept of Labor, Bureau of Labor Statistics, Los 

Angeles-Long Beach-Anaheim, CA, CPI for All Urban Consumers (CPI-U).  

2. The adjustment for the next calendar year shall be based upon the changes in CPI-U for the 

immediately preceding July to July period.  

3. The Commission on Ministry shall report to the Stated Clerk both the exact adjusted amount 

and a minimum amount for pastors’ Terms of Call which shall be rounded to the nearest 

multiple of $5.  

4. The basis for calculating the minimum expense reimbursement for the next year shall be the 

current year’s exact amount. 

 

Additional Guidelines: 

1. Pulpit Supply - minimum of $150 and an offer of travel reimbursement at the IRS business 

mileage reimbursement rate.   

2. Session Moderators – minimum of $50-$75 per meeting plus mileage reimbursement. 

3. Pastors for non-member weddings or memorial services – minimum of $300. 

 

Other notes (from various COM policies): 

1. Compensation minimums (including benefits) apply to all pastors—installed, temporary, TE, 

CRE, full-time, and part-time (50% and more). 

2. BoP mandates “Pastor’s Participation” for all installed TE pastors, but requires that we allow 

for exceptions for temporary TEs, and equivalent coverage for CREs is expensive. 

3. COM can make an exception to benefits coverage for temporary pastors if Session writes a 

request with a rationale, especially if the pastor requests the exception.  If the exception is 

granted, COM has typically required that 12% is still given for retirement (pension or IRA). 
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Recommended amendments 

 

General Guidelines 

The following policies reflect the Presbytery’s responsibility and authority to approve pastoral 

calls.  They apply to all pastors (installed, temporary, TE, CRE, full-time, and part-time) serving 

San Gabriel Presbytery congregations.  They will take effect upon adoption by the Presbytery, and 

will be assessed as elements of the Presbytery minimum compensation policy.   
 

Please note that these minimum levels can be amended.  All terms of call should outline the agreed 

levels of compensation, and are always subject to Presbytery approval.  Churches facing difficulty 

meeting the Presbytery minimum are encouraged to consult with COM. 

 

1. As needed, COM will consult neighboring presbyteries to ensure relative equity in pastoral 

compensation levels. 

2. Professional and continuing education reimbursement for part-time pastors:  professional 

expenses may be pro-rated, but the continuing education reimbursement should be 100%. 

3. Continuing education reimbursement may be used for travel to classes or conferences.  If a 

request is submitted for self-study (no classes/conferences), a plan and educational goal must 

be accepted by session before granting reimbursement.  Regardless of the form of study taken, 

the content should have some connection to the pastor’s ministry development and the leave and 

expense reimbursement must be approved by session, who will ordinarily support the request. 

4. San Gabriel Presbytery defines “full-time” as 40 hours per week for planning purposes, 

knowing that as professionals/exempt employees, pastors do not count specific hours. 

5. Paid vacation can be counted as one month or four weeks, depending on the church’s payroll 

system, but in all circumstances the pastor will have at least 4 Sundays off.  This is applicable 

to part-time and full-time pastors, as the pay continues at part-time or full-time. 

6. Accrued unused vacation will normally not exceed 2 years’ worth of accrual, and is paid out at 

termination. 

7. Maximum accrued unused study leave is 6 weeks and is not paid out at termination. 

8. New form of paid leave, Personal Time Off (PTO):  12 days per year (no accrual from year to 

year) which can be used for various personal needs such as sick leave, jury duty, personal or 

parental responsibilities.  At any time, 3 days will be available for sick leave. 

9. Recommend paid sabbaticals of at least 6 weeks be offered in the 7th year of service.   

10. Paid family leave 

a. Several presbyteries have developed policies related to family leave.  Some take a 

consultative approach (sessions are encouraged to discuss with COM), some give 

guidelines of 4 weeks to 4 months, some mandate a minimum of 6 to 8 weeks, with some 

variation in every presbytery that has a policy. 
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b. There have been several overtures to the General Assembly to set a minimum for paid 

family leave, for 6, 8, or 12 weeks for pastors.  While no overture has yet been approved, 

the effort is consistent with a General Assembly report adopted in 2004 called “A Vision 

of Transforming Families,” which advocates for better support for healthy family life, 

stating among other things: 

Synods, presbyteries, congregations, and individual Presbyterians are encouraged in 

their own lives, occupations, and communities to “urge employers to offer more 

flexible work hours, more paid leave for the care of dependent persons and child-

related activities; health insurance for all family members; telecommuting options; 

more possibilities for part-time jobs with prorated wages and benefits; family-

supporting wages for all workers; and more available, affordable, and flexible child-

care programs.” 

Surely the first step would be for synods, presbyteries, and congregations to model these 

family-support policies. 

c. The State of California has been a leader in the USA on promoting family leave.  

Recently a law was passed that requires eligible employers to pay eligible employees for 

a minimum of 8 weeks at 60-70% of their wages.  There is an effort to increase the 

percentage to 90% for low-income families.  This move is based on confirmation that the 

health impact of extending paid parental leave is “extremely strong,” as reported by 

Curtis Chan, medical director of Maternal, Child & Adolescent Health for the San 

Francisco Department of Public Health, to the State Assembly committee: 

Health professionals believe parental leave should be extended to at least six 

months—ideally 12 months—because parental leave reduces toxic stress, improves 

maternal mental health, significantly improves the symptoms of post-partum 

depression and helps mothers breastfeed.  Parental leave can also be beneficial by 

helping infants’ brains grow, because the first six to nine months are critical for 

cognitive and social emotional development. 

The latter point is usually mentioned as reasons for Western European countries to have 

implemented year-long paid family leave. 

d. The PC(USA) takes a wider view of family life to include women giving birth, fathers 

raising children, adults caring for dependent adult family members, families adopting 

children, and support for families in crisis.   

e. As part of the minimum terms of call, COM will include family leave for maternity, 

paternity, adoption, elder care, or some other critical family need, paid for 8 weeks at 

current pastoral compensation level, or 12 weeks at 2/3 of current salary.  This leave 

would be granted once per life event, per family (ie, for each birth, or each diagnosis of a 

critical illness).  Benefits would continue unchanged.  This leave would not normally be 

used in conjunction with other types of leave.  Sessions are encouraged to contact the 

Presbytery if they are in need of help with pastoral help during the leave. 
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f. In order to help the session prepare for the leave, the pastor must report an expected leave 

as soon as possible.  In cases of maternity or paternity leave, the session must be notified 

within 12 weeks of a physician’s confirmation of the pregnancy. 

g. If the life event requires it, the family leave may be taken over a series of shorter leaves, 

not to exceed the total amount approved by the session. 

11. Work Settings 

a. Because the work of a church pastor takes place in many venues, churches are encouraged 

to allow a pastor to make proper judgment on work schedule and location.   

b. In order to accommodate night and weekend meetings, pastors are expected to have flex 

hours as they manage their schedule. 

c. As required for work and personal reasons, pastors may telecommute in their work. 

d. Pastors are also expected to be accessible to church members, so the following standards 

should be set or exceeded: 

i. Regular on-site office hours of 8 hours per week should be set for drop-in calls.  

These hours are not to be used for scheduled meetings or other work that prevents the 

pastor from answering any unscheduled calls or requests.  (Part-time pastors will 

negotiate the number of office hours with the church.) 

ii. The pastor should be available for calls the rest of the week.  In the event of a crisis, 

the pastor should respond within 12-24 hours.  The pastor may respond to a non-

emergency call within 24-48 hours.  If the pastor is not accessible, the pastor should 

arrange for another pastor to be ready to respond. 

12. Any anticipated needs for leave (eg, additional study leave, parental leave, sabbaticals) are 

best included in the pastor’s terms of call.  All expected leave must be approved by session, 

and session must work to grant the leave as outlined in the terms of call.  Different types of 

leave can be combined if approved by session. 

 

Future topics to be considered 

1. San Gabriel Presbytery will occasionally compare their minimums with those of similar 

presbyteries to ensure reasonable parity.  The presbytery may also consider similar 

professions in the community (eg, the average salary for a principal in the LAUSD is 

$108,000).  Both San Fernando Presbytery and Pacific Presbytery (covering San Fernando 

Valley, North County/Lancaster/Antelope Valley, and most of the Los Angeles basin) have 

minimums that exceed that of San Gabriel Presbytery. 

2. COM will consider reactivating a fund to help churches that cannot afford the Presbytery 

minimum.  Sessions with a severe need should contact COM, though COM may also advise 

about the church’s financial/staffing structure. 

3. COM may also develop guidelines for severance pay for pastors. 



PRESBYTERY OF SAN GABRIEL
2018 ANNUAL SALARY REVIEW

2017 2018 TOTAL EFECTIVE SALARY BENEFITS EMPLOYER COSTS

CHURCH/ EFFECTIVE EFFECTIVE CASH HOUSE OTHER PENSION PROF./ STUDY OTHER CHURCH 
PASTORS SALARY SALARY SALARY ALLOW. ALLOW. MEDICAL TRAVEL LEAVE MEMBERS

ALHAMBRA TRUE LIGHT
JACK DAVIDSON *2017 $75,000 $77,093 $15,000 $62,093 $28,139 $6,000 $1,000 $1,163 344
KEN LY *2017 $49,399 $49,625 $20,500 $28,125 $1,500 $18,113 $3,800 $925 $500 344

ALTADENA FIRST
MARK BUCHANAN $91,100 $91,110 $36,552 $52,000 $2,557 $33,255 $2,485 inc in eff sal $2,925 208

ARCADIA ARABIC
HISHAM KAMEL (66.6%) 83

ARCADIA, ARCADIA
JAMES CONNER *2017 $81,750 $83,250 $37,000 $46,250 $0 $29,591 $7,200 $1,000 $5,033 229

ARCADIA, CAPSTONE CHINESE
HUANG, ZHIHONG (BOB) *2017 $51,810 $52,435 $28,435 $24,000 $0 $19,139 $2,485 $925 $300 37

ARCADIA VILLAGE
ROBERT CROWELL *2017 $51,810 $52,435 $35,132 $17,303 $0 $19,138 $2,485 $925 $0 36

AZUSA FILIPINO
ROLANDO BAYBAY - CRE *2015-2016 $52,435 $52,435 $25,905 $25,905 $0 $0 $2,450 inc. in Other $1,515 123

BALDWIN PARK
ANGEL DE ROSAS (75%) *2011-2012 $40,886 $40,886 $20,443 $20,443 $0 $16,400 $1,800 inc. in Other $650 49

CLAREMONT
KAREN SAPIO $90,842 $90,842 $52,960 $37,882 $0 $33,157 $2,550 $1,901 $0 328
BRIAN GAETA-SYMONDS $0 $57,500 $28,750 $28,750 $0 $20,988 $2,550 $950 $0 328
Krista Wuertz ( 2/3 TIME) $17,826 $0 $0 $0 $0 $0 $0 $0 $0 328

CLAREMONT EM. HISPANIC NA

COVINA, FAITH GRACE
JOHN DUONG
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PRESBYTERY OF SAN GABRIEL
2018 ANNUAL SALARY REVIEW

2017 2018 TOTAL EFECTIVE SALARY BENEFITS EMPLOYER COSTS

CHURCH/ EFFECTIVE EFFECTIVE CASH HOUSE OTHER PENSION PROF./ STUDY OTHER CHURCH 
PASTORS SALARY SALARY SALARY ALLOW. ALLOW. MEDICAL TRAVEL LEAVE MEMBERS

COVINA FIRST THAI
PETER TAN-GATUE $54,400 $56,480 $22,592 $33,888 $0 $20,898 $2,550 $950 $2,333 91

DIAMOND BAR NORTHMINSTER
JAKE KIM $66,161 $66,162 $17,244 $47,156 $1,762 $24,480 $2,550 $950 $0 119

EL MONTE COMMUNITY NA

EL MONTE DIVINE LIGHT
SAMUEL KIM $39,600 $39,600 $24,000 $15,600 $0 $14,454 $2,200 $800 $0 70

HACIENDA HTS. S.O.T.V.
JAMES PENT (50%) $26,218 $26,874 $13,437 $13,437 $0 $15,648 waived for dent $950 $0 137
NANCY MOORE (50%) $26,218 $26,874 $14,874 $12,000 $0 $3,769 $1,275 $950 $0 137
YAN CHIH LEE (2/3 TIME) $0 $36,000 $26,000 $10,000 $0 $15,320 $2,550 $950 $0 137
DEEDRA GOULDING NA $32,400 $13,400 $19,000 $0 $3,564 $2,550 $950 $0 137

LA PUENTE, PUENTE DE ESPERANZA
MARGARITA REYES (60%) $24,665 $27,345 $27,345 $0 $0 $14,785 $2,550 $950 $0 30

LA PUENTE, ST. ANDREWS
KEN TRACY (50%) $26,218 $26,873 $0 $26,873 $0 $0 $1,275 $475 $0 17

LA VERNE HEIGHTS
JONATHAN HUGHES *2017 $73,000 $73,000 $25,000 $48,000 $0 $26,645 $3,750 $2,000 $4,500

L.A. EAGLE ROCK
ERIC DAILEY 50% (Beginning 7/1/18) $0 $13,436 $6,718 $6,718 $0 $4,904 $639 $237 $0 93

L.A. GLENDALE KOREAN
PAUL KWON *2017 NA $27,000 $12,600 $14,400 $0 $9,855 $1,000 $925 $0 28

L.A. GRACE
AL LORENZ 3/4 time *2015-2016 $37,500 $37,500 $16,500 $21,000 $0 $17,432 $0 $0 $3,400 34

L.A. IGLESIA DE LA COMUNIDAD
ROBERTO RAMIREZ
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PRESBYTERY OF SAN GABRIEL
2018 ANNUAL SALARY REVIEW

2017 2018 TOTAL EFECTIVE SALARY BENEFITS EMPLOYER COSTS

CHURCH/ EFFECTIVE EFFECTIVE CASH HOUSE OTHER PENSION PROF./ STUDY OTHER CHURCH 
PASTORS SALARY SALARY SALARY ALLOW. ALLOW. MEDICAL TRAVEL LEAVE MEMBERS

L.A. OCCIDENTAL
ERIK DAILEY (50%) $26,218 $26,873 $13,436 $13,436 $0 $1,275 $950 $0 30

MONTEREY PARK T.G.S. NA

PASADENA FIRST TAIWANESE
FRANK HSIEH $50,274 $50,274 $22,674 $27,600 $0 $8,276 $0 $0 $0 60

PASADENA KNOX
MATT COLWELL $73,632 $78,864 $32,506 $46,358 $0 $29,881 $3,659 $1,000 $7,583 177
ALLY LEE $52,347 $55,180 $27,885 $27,295 $0 $6,620 $2,485 $925 $4,221 177

PASADENA, NEW HOPE
DAVID PAK *2015 $55,392 $55,392 $11,028 $2,520 $18,564 $21,192 $0 $0 $0 213
MARIKO YANAGIHARA (1/2 time) *2015 $26,088 $26,088 $0 $26,088 $0 $12,720 $2,520 $924 $0 213

PASADENA PASADENA
ANN OGLESBY-EDWARDS
WALTER CONTRERAS *2017 $33,123 $39,365 $3,365 $36,000 $0 $7,160 $2,485 $925 $0
YOHAN KIM *2017 $26,400 $26,400 $26,400 $0 $0 $2,485 $925 $0
JOHN MOON *2017 $14,483 $66,000 $46,200 $19,800 $0 $24,090 $2,485 $925 $800

PASADENA TRINITY
CYNTHIA CROWELL *2017 $59,754 $60,923 $25,393 $32,730 $2,800 $22,237 $2,500 $1,000 $0 105

PASADENA WESTMINSTER
TWINING CAMPBELL (50%) $39,091 $39,091 $14,275 $24,816 $0 $10,020 $1,275 $950 $0 64
MARTHA CAMPBELL (50%) $39,091 $39,091 $14,275 $24,816 $0 $10,020 $1,275 $950 $0 64

POMONA FIRST
ADAM DONNER 3/4 time $42,350 $43,282 $16,882 $26,400 $0 $4,761 $2,550 $950 $0 43

ROWLAND HTS. K.G.S.
JOHN MOON *2017 $63,000 $63,000 $27,000 $36,000 $0 $22,995 $4,800 $925 $0 61

SAN MARINO COMMUNITY
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PRESBYTERY OF SAN GABRIEL
2018 ANNUAL SALARY REVIEW

2017 2018 TOTAL EFECTIVE SALARY BENEFITS EMPLOYER COSTS

CHURCH/ EFFECTIVE EFFECTIVE CASH HOUSE OTHER PENSION PROF./ STUDY OTHER CHURCH 
PASTORS SALARY SALARY SALARY ALLOW. ALLOW. MEDICAL TRAVEL LEAVE MEMBERS

$153,729 $157,963 $92,418 $52,613 $20,372 $49,956 $5,000 $6,000 $905 1171
JANICE COOK $95,900 $97,936 $51,200 $40,000 $6,736 $36,236 $4,600 inc in P/T 1171
BECCA BATEMAN $90,880 $92,786 $16,200 $72,586 $4,000 $34,331 $4,600 inc in P/T 1171
JAMES BAIRD thru 1/31/17 $9,583 $0 $0 $0 $0 $0 $0 $0 1171

ARNOLFO BRINGAS (CRE) $52,463 $53,745 $28,745 $25,000 $0 $0 $3,500 $100 $8,271 1171

SO. PAS. CALVARY
MILLASON DAILEY $62,750 $62,750 $35,000 $27,750 $0 $22,575 $2,550 $950 $1,760 163

TEMPLE CITY, MIDEAST
MAHER MAKAR $68,952 $71,252 $32,826 $32,826 $56,000 $28,000 90

TEMPLE CITY WESTMINSTER
LISA LAMB (50%) $42,000 $42,000 $0 $42,000 $0 $0 $2,485 $925 $0 40

TEMPLE CITY GRACE NA
45

WEST COVINA COMMUNITY NA

PRESBYTERY STAFF
WENDY TAJIMA $99,000 $98,000 $48,000 $50,000 $0 $36,000 $4,000 $3,000 $2,000
JAKE KIM $16,083 $16,485 $16,485 $0 $0 $0 $0 $0 $0
LAUREN EVANS $22,405 $26,766 $26,766 $0 $0 $9,800 $1,705 $0 $0
DIANE FRASHER $16,500 $17,000 $0 $17,000 $0 $0 $1,500 $1,500 $0

GENERAL ASSEMBLY STAFF
MAGDY GIRGIS *2015-2016 $26,000 $26,000 $17,042 $8,958 0 $0 UNKNOWN UNKNOWN

PRESBYTERIAN FOUNDATION
TOM TAYLOR

JEFF O'GRADY

Note - Those churches who have not submitted a report are noted with and asterisk * and the figures used are from the dates indicated.

included in effective salary
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PRESBYTERY OF SAN GABRIEL
2019 ANNUAL SALARY REVIEW

2018 2019 TOTAL EFECTIVE SALARY BENEFITS EMPLOYER COSTS
CHURCH/ EFFECTIVE EFFECTIVE CASH HOUSE OTHER PENSION PROF./ STUDY OTHER CHURCH 
PASTORS SALARY SALARY SALARY ALLOW. ALLOW. MEDICAL TRAVEL LEAVE MEMBERS
ALHAMBRA TRUE LIGHT
JACK DAVIDSON  *2017 $75,000 $77,093 $15,000 $62,093 $28,139 $6,000 $1,000 $1,163 344

ALTADENA FIRST
MARK BUCHANAN $82,282 $82,317 $32,900 $46,800 $2,617 $30,457 $2,645 Inc. in eff. Sal. $3,100 208

ARCADIA ARABIC
HISHAM KAMEL (66.6%) 83

ARCADIA, ARCADIA
LARRY BALLENGER 75% $0 $60,000 $60,000 $0 $0 $7,200 $2,645 $985 $0 229

ARCADIA, CAPSTONE CHINESE
HUANG, ZHIHONG (BOB) $53,745 $55,848 $19,848 $36,000 $0 $20,661 $2,645 $985 $0 22

ARCADIA VILLAGE
ROBERT CROWELL *2017 $51,810 $52,435 $35,132 $17,303 $0 $19,138 $2,485 $925 $0 36

AZUSA FILIPINO
ROLANDO BAYBAY - CRE *2015-2016 $52,435 $52,435 $25,905 $25,905 $0 $0 $2,450 inc. in Other $1,515 123

CLAREMONT
KAREN SAPIO $90,842 $90,842 $52,960 $37,882 $0 $33,157 $2,550 $1,901 $0 328
BRIAN GAETA-SYMONDS $0 $57,500 $28,750 $28,750 $0 $20,988 $2,550 $950 $0 328

CLAREMONT EM. HISPANIC NA

COVINA, FAITH GRACE
JOHN DUONG

COVINA, PRAISE
PETER TAN-GATUE $56,480 $58,100 $23,240 $34,860 $0 $21,497 $2,645 $985 $3,150 95

Note - Those churches who have not submitted a report are noted with and asterisk * and the figures used are from the dates indicated.
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PRESBYTERY OF SAN GABRIEL
2019 ANNUAL SALARY REVIEW

2018 2019 TOTAL EFECTIVE SALARY BENEFITS EMPLOYER COSTS
CHURCH/ EFFECTIVE EFFECTIVE CASH HOUSE OTHER PENSION PROF./ STUDY OTHER CHURCH 
PASTORS SALARY SALARY SALARY ALLOW. ALLOW. MEDICAL TRAVEL LEAVE MEMBERS

DIAMOND BAR NORTHMINSTER
JAKE KIM $66,161 $16,540 $4,311 $11,789 $440 $6,120 $0 $0 $200 117

EL MONTE COMMUNITY NA

EL MONTE DIVINE LIGHT
SAMUEL KIM $42,949 $45,000 $27,000 $18,000 $0 $16,650 $2,200 $800 $0 66

HACIENDA HTS. S.O.T.V.
JAMES PENT (50%) $26,218 $26,874 $13,437 $13,437 $0 $15,648 waived for dental $950 $0 137
NANCY MOORE (50%) $26,218 $26,874 $14,874 $12,000 $0 $3,769 $1,275 $950 $0 137
YAN CHIH LEE (2/3 TIME) $0 $36,000 $26,000 $10,000 $0 $15,320 $2,550 $950 $0 137
DEEDRA GOULDING NA $32,400 $13,400 $19,000 $0 $3,564 $2,550 $950 $0 137

LA PUENTE, PUENTE DE ESPERANZA
MARGARITA REYES (60%) $24,665 $27,345 $27,345 $0 $0 $14,785 $2,550 $950 $0 30

LA PUENTE, ST. ANDREWS
KEN TRACY (50%) $26,873 $0 $0 $0 $0 $0 $0 $0 $0 16

LA VERNE HEIGHTS
JONATHAN HUGHES *2017 $73,000 $73,000 $25,000 $48,000 $0 $26,645 $3,750 $2,000 $4,500

L.A. EAGLE ROCK
ERIC DAILEY 50% (Beginning 7/1/18) $0 $13,436 $6,718 $6,718 $0 $4,904 $639 $237 $0 93

L.A. GLENDALE KOREAN
PAUL KWON *2017 NA $27,000 $12,600 $14,400 $0 $9,855 $1,000 $925 $0 28

L.A. IGLESIA DE LA COMUNIDAD
ROBERTO RAMIREZ $62,940 $62,940 $20,000 $40,000 $2,940 $23,287 $2,500 $1,000 $9,000 63

L.A. OCCIDENTAL
ERIK DAILEY (50%) $26,218 $26,873 $13,436 $13,436 $0 $1,275 $950 $0 30
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PRESBYTERY OF SAN GABRIEL
2019 ANNUAL SALARY REVIEW

2018 2019 TOTAL EFECTIVE SALARY BENEFITS EMPLOYER COSTS
CHURCH/ EFFECTIVE EFFECTIVE CASH HOUSE OTHER PENSION PROF./ STUDY OTHER CHURCH 
PASTORS SALARY SALARY SALARY ALLOW. ALLOW. MEDICAL TRAVEL LEAVE MEMBERS

MONTEREY PARK T.G.S. NA

PASADENA FIRST TAIWANESE
FRANK HSIEH $50,274 $50,274 $22,674 $27,600 $0 $8,276 $0 $0 $0 60

PASADENA KNOX
MATT COLWELL $78,777 $81,228 $34,870 $46,358 $0 $29,648 $3,700 $1,200 $7,764 183
ALLY LEE $55,121 $56,822 $7,822 $49,000 $0 $6,818 $2,700 $1,200 $4,347 183

PASADENA, NEW HOPE
DAVID PAK *2015 $55,392 $55,392 $11,028 $2,520 $18,564 $21,192 $0 $0 $0 213
MARIKO YANAGIHARA (1/2 time) $23,914 $26,088 $14,088 $12,000 $0 $13,920 $2,496 $936 237

PASADENA PASADENA
ANN OGLESBY-EDWARDS $80,000 $80,000 $40,000 $40,000 $0 $29,600 $5,000 $985 $443 640
WALTER CONTRERAS $39,356 $0 $0 $0 $0 $0 $0 $0 $0 640
YOHAN KIM50% $26,400 $26,400 $26,400 $0 $0 $1,325 $985 $0 640
DONG WOO LEE $61,000 $61,000 $61,008 $0 $0 $22,570 $2,645 $985 $1,953 640
MARTIN GARCIA $0 $42,000 $42,000 $0 $0 $5,040 $2,645 $985 $0 640

PASADENA TRINITY
CYNTHIA CROWELL *2017 $59,754 $60,923 $25,393 $32,730 $2,800 $22,237 $2,500 $1,000 $0 105

PASADENA WESTMINSTER
TWINING CAMPBELL (50%) $39,092 $40,265 $14,704 $25,561 $0 $10,098 $1,323 $950 $0 100
MARTHA CAMPBELL (50%) $39,092 $40,265 $14,704 $25,561 $0 $10,098 $1,323 $950 $0 100

POMONA FIRST
ADAM DONNER 3/4 time $42,350 $43,282 $16,882 $26,400 $0 $4,761 $2,550 $950 $0 43

ROWLAND HTS. K.G.S.
JOHN MOON *2017 $63,000 $63,000 $27,000 $36,000 $0 $22,995 $4,800 $925 $0 61
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PRESBYTERY OF SAN GABRIEL
2019 ANNUAL SALARY REVIEW

2018 2019 TOTAL EFECTIVE SALARY BENEFITS EMPLOYER COSTS
CHURCH/ EFFECTIVE EFFECTIVE CASH HOUSE OTHER PENSION PROF./ STUDY OTHER CHURCH 
PASTORS SALARY SALARY SALARY ALLOW. ALLOW. MEDICAL TRAVEL LEAVE MEMBERS

SAN MARINO COMMUNITY
$157,963 $162,325 $92,418 $53,620 $23,727 $50,479 $6,000 $6,000 $905 1182

JANICE COOK $98,050 $100,754 $51,200 $40,000 $9,554 $37,279 $4,600 inc in P/T 1182
BECCA BATEMAN $92,786 $95,450 $16,200 $75,250 $4,000 $34,331 $4,600 inc in P/T 1182
JESSICA VAUGHAN LOWER $20,983 $101,200 $27,600 $69,600 $4,000 $37,444 $6,500 inc in P/T 1182

ARNOLFO BRINGAS (CRE) $53,740 $55,840 $30,840 $25,000 $0 $0 $4,600 inc in P/T $17,608 1182

SO. PAS. CALVARY
MILLASON DAILEY $62,750 $62,750 $35,000 $27,750 $0 $23,218 $2,645 $1,500 $4,900 163

TEMPLE CITY, MIDEAST
MAHER MAKAR $68,952 $71,252 $32,826 $32,826 $56,000 $28,000 90

TEMPLE CITY WESTMINSTER
VIKKI RANDALL 50% NA $27,920 $0 $27,920 $0 $14,350 $2,645 $985 $0 20

TEMPLE CITY GRACE
45

PRESBYTERY STAFF
WENDY TAJIMA $99,000 $101,920 $51,920 $50,000 $0 $37,710 $5,000 $3,000 $2,000
JAKE KIM $16,083 $17,144 $17,144 $0 $0 $0 $0 $0 $0
LAUREN EVANS $22,405 $42,000 $42,000 $0 $0 $16,040 $6,630 $0 $0
DIANE FRASHER $16,500 $17,680 $0 $17,680 $0 $0 $2,000 $1,000 $0

GENERAL ASSEMBLY STAFF
MAGDY GIRGIS *2015-2016 $26,000 $26,000 $17,042 $8,958 0 $0 UNKNOWNUNKNOWN

PRESBYTERIAN FOUNDATION
TOM TAYLOR

JEFF O'GRADY

included in effective salary
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