DETAILED SALARY LISTING

Please fill in and send to the Presbytery Stated Clerk and the Committee on
Ministry — Ministry Team chairperson before the COMMT meeting. If the call is
less than full-time, please consult your COMMT liaison or the Presbytery
Stated Clerk.

CHURCH CITY

NAME OF PASTOR

FULL TIME PART TIME — % IF PART TIME

HOUSING $ SALARY $
(DO NOT LIST A COMBINED SALARY AND HOUSING FIGURE. If you are not sure at what level to set
your housing allowance, list your best estimate.)

VALUE OF MANSE (the manse may not be valued as less than 30% of the salary)

$

OTHER ALLOWANCES (counted by the Board of Pensions as effective salary)
$
$
$

TOTAL EFFECTIVE SALARY (all amounts listed above)
$

PENSION (31.5% of Total Effective Salary listed above)
$

TRAVEL/PROFESSIONAL EXPENSE REIMBURSEMENT (Presbytery minimum is $2,285)
$

STUDY LEAVE REIMBURSABLE EXPENSE (Presbytery minimum is $855)
$

OTHER REIMBURSABLE EXPENSE FUNDS

$
$
$

LIST ANY AND ALL OTHER AGREED UPON BENEFITS
ONE MONTH VACATION (Presbytery minimum)
2 WEEKS STUDY LEAVE (Presbytery minimum)




